
 
 

Disclosures about an Employer’s Participation in a Multiemployer Plan 
Under Financial Accounting Standards Board (FASB) Accounting Standards Update (ASU) 2011-09 

 

General Information 

Legal name of pension plan:  Laborers Local No. 265 Pension Plan 

Employer identification number (EIN) of the plan sponsor:  31-6127282 

Plan number:  001 

Date of most current annual report (Form 5500 for U.S. plans):  August 15, 2023 (as of 10/31/2022) 

Is the annual report filing publicly available?  Yes 

Plan Year End: October 31st  

 

Pension Zone Status 

Pension Protection Zone Status certified by plan actuary: 

 2024:  Critical and Declining 

2023:  Critical and Declining 

 2022:  Critical and Declining 

Is extended amortization utilized?  Yes 

Is a funding improvement plan (FIP) or Rehabilitation Plan (RP) required to be implemented based upon the Pension 
Protection Zone Status? 

 FIP:  No 

 RP:  Yes 

 

Contributions 

   Amount contributed by all 
 Year  participating employers:   Surcharge Imposed? 

 2023  $1,585,688 (estimated and unaudited)  No 

2022  $1,675,753     No 

2021  $1,556,679     No 

To determine the amount contributed to the Laborers Local No. 265 Pension Plan by your company, please review 
your contribution records.  If you are unable to determine the amount, please contact the Contractor Relations 
Department at Ohio Laborers Benefits for assistance at (800)236-6437. 



 

 

Agreements and Minimum Funding Commitments 

Are there future minimum contribution requirements?  NO 

Description of any minimum funding commitments:  Not applicable 

Expiration date of collective bargaining agreement: May 31, 2027 

 

Other Plan Information 

The following employers contributed 5% or more of the Plan’s total 2022 contributions:   

• Baker Concrete Construction 

• Gateway Concrete Forming Services 

• Nelson Stark Co. 

• Combs & Weisbrod Masonry Inc. 

• ZSR Contracting & Restoration 

• Monarch Construction Co. 

• Universal Contracting Corp. 

• Laborers Local #265 

Information regarding the employers which contributed 5% or more of the Plan’s total 2023 contributions is not yet 
available. 

 

 


