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Message from the 
Administrative Manager Benefits Updates

Two minor plan changes were made to the LDC&C Pension Fund at the most recent board 
meeting.

First, the definition of Designated Beneficiary was expanded; the following bold text was 
added. The term “Designated Beneficiary” shall mean a natural person, living at the time 
of designation, a trust established by the Participant, or the Participant’s estate, desig-
nated in writing by a participant to receive benefits under the provisions of this Plan.

The second change involves the payment to a beneficiary under the Single Life 60-month Guarantee pension option. 
Previously, if a member elected this option and died prior to receiving sixty (60) monthly benefit payments, the 
member’s named beneficiary would receive monthly benefit payments until a total of sixty (60) payments were 
made. Now, any remaining payments due upon the member’s death will be paid to the named beneficiary as a 
one-time lump sum payment equal to the present value of the remaining payments. This change only applies if 
the member elected the Single Life 60-month Guarantee after the amendment passed in April 2021. 

Pension Board Meeting Updates

Email Delivery Authorization Forms
Members received a Email Delivery Authorization form in the mail early this spring. This 
is an effort to reduce the amount of money the Funds spend on mass mailings. If you 
would like to receive government mandated notices via email instead of through the post 
office, please complete the Email Delivery Authorization form and return it to the Benefits 
Office. Forms are available online at ohiolaborers.com. You can also complete and submit 
the form through your MemberXG account. If you do not have an email address or do not 
want to participate, no action is required. 

Matt Archer

Specifically, it’s time to talk about mental health. But before we talk too much about it, I should define what 
I mean by mental health. Mental health includes our emotional, psychological, and social well-being. It includes 
everything from life’s daily stressors and anxieties to more complex conditions like mental illness and sub-
stance abuse (and everything in between). A recent national poll from the American Psychiatric Association 
shows that 41% of Americans are more anxious now than last year. And that is certainly understandable given 
the global COVID-19 pandemic and its various impacts. 

If a person breaks a bone, there is usually no hesitation on seeking medical care. A bad cut would call for a 
similar response. But even something as simple as a papercut may call for some attention – even if it is just a 
band aid to keep the hand sanitizer away from it. However, individuals are much less likely to seek any kind of 
help for mental health. Sometimes there is a free and easy solution to stress in our lives – taking a walk out-
side, exercising, or participating in an enjoyable activity can provide some mental relief. Other times, more 
professional care is called for – meeting with a therapist, a prescribed medication, or even treatment centers. 

Trying to figure out why people don’t address mental health issues would take more space than this message 
is intended for. But the biggest reason seems to be that there is some sort of stigma related to mental health 
treatment. People don’t want to look weak or vulnerable, so they tend to ignore or hide the issues. 

The consequences of untreated mental health issues are varied but can be severe. Poor sleep, inability to focus, 
and relationship difficulties are often early signs of poor mental health. Left untreated, the symptoms can prog-
ress to substance use, heart disease, and even self-harm. Plus, a weakened immune system can be a result 

– not what you want during a pandemic! 

The OLDC-OCA Insurance Fund has many resources available to address mental health issues. In fact, you can 
schedule an appointment to talk with a psychologist through LiveHealth Online – you can have the session on 
your mobile device. And the best news is that LiveHealth Online sessions are free! 

You may know that I co-host a podcast called Down With The Dig. It is a podcast by Laborers for Laborers. One 
of the biggest topics on the podcast is mental health issues. (Work zone safety is also a top priority.) We have 
interviewed several guests regarding mental health, including legendary Browns quarterback Bernie Kosar. You 
can find the podcast at downwiththedig.com. If you are interested, I encourage you to listen!

Your mental health will continue to be a top priority for me. At Ohio Laborers Benefits, we are always looking 
for more and better solutions for our members to take care of themselves. I encourage you to pay attention to 
your mental health. And if you need help of any kind, don’t be afraid to seek that help. It could save your life!

Best regards, 

It’s Time to Talk

Proof of Existence 

The Proof of Existence (POE) certification process is very important to stop the fraudulent spending of a pension-
er's benefit, which in turn helps protect the financial security of the Pension Fund. The Benefits Office mailed POEs 
to benefit recipients at the beginning of June. If you have not received your POE, please contact the Benefits Office. 

Once a benefit recipient receives their POE, please complete and return the form to the Benefits Office by August 
6, 2021. Due to continued concerns with COVID-19, we will not require the POE to be notarized this year. Pension 
benefits will be suspended effective September 1, 2021 if we do not receive a completed POE. 
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INSurance
ight

As life slowly shifts back to normal, people are finally 
able to take that long-awaited vacation. The last thing 
you will want to deal with is getting sick while traveling. 
The best way to salvage a trip when you get an illness 
is to find a good doctor and start any medications right 
away. LiveHealth Online is an easy way to see a doctor 
and get any needed medication right from the palm of 
your hand. 

LiveHealth Online is a telemedicine service available to 
eligible members and dependents. Telemedicine is the 
practice of caring for patients remotely through the use 
of smartphones, tablets, and computers with webcams. 
LiveHealth Online allows you to visit with a doctor virtu-
ally for common health concerns. Their physicians are 
available 24/7, which is especially convenient when you 
or a loved one gets sick throughout the night. 

LiveHealth Online offers medical, allergy, psychology, 
and psychiatry services. Any health concerns covered 
under the OLDC-OCA Insurance Fund are free for eligi-
ble members and dependents when they use LiveHealth 
Online with their Anthem ID. 

Of course, no one wants to get sick on vacation. But 
if it does happen, it’s reassuring to know that a doctor 
is available when you need them. To sign up, you can 
simply register online or download the LiveHealth Online 
app — available in the App Store and Google Play Store. 
Once you create an account, you can add any depen-
dents under the age of 18. Anyone age 18 or older will 
need to create their own account. Just don't forget to 
use your Anthem ID number off your Anthem BlueCross 
BlueShield insurance card when you register. 

Use LiveHealth Online For Common Concerns:

• Colds
• Flu
• Fevers
• Rashes
• Ear infections
• Allergies 
• Watery, puffy eyes
• Cough/Sneezing
• Pink eye
• Sore throat
• Skin infections
• Medication concerns
• Headaches
• Congestion
• Diarrhea/Nausea
• Stress
• Anxiety
• Depression
• Coping with Illness
• Panic Attacks
• Bipolar Disorder
• Obsessive Compulsive Disorder
• Post-Traumatic Stress Disorder

If you are a member eligible for Class 1 Insurance 
Benefits and become injured or sick and unable to 
work, you may be eligible for a monetary disability 
benefit from the OLDC-OCA Insurance Fund. 

Short Term Disability benefits pay up to $280 per week 
(after standard FICA and Medicare withholdings) for a 
maximum of 20 weeks for non-work-related disabilities. 
Please note that your date of disability cannot be earlier 
than the day after you last worked.

HOW TO APPLY
You and your physician will need to complete the Short 
Term Disability form. This form is available through your 
MemberXG account and at ohiolaborers.com. You can 
also call our office to have one mailed to you. You will 
need to complete the top section of the form, and your 
doctor will complete the bottom portion. Once the form 
is completely filled out, simply send it to the Benefits 
Office or upload it through MemberXG.

All claims must be filed within 15 months of the initial 
date of disability. Claims filed after 15 months will be 
denied as untimely.

TAXES
This benefit is taxable. If you do not complete and submit 
a W-4 and IT-4 with your application, federal and state 
taxes will be withheld from your Short Term Disability 
benefit at a standard withholding of Single with Zero 
Allowances. You can contact the Benefits Office to 
get any necessary tax forms. They are also available 
online. You can upload the completed forms through 
your MemberXG account.

PAYMENTS
Once we receive your disability form and the information 
is verified with your doctor, your payments may begin. 
For disabilities related to sickness, there is a one-week 
waiting period before the benefit will start. There is 
no waiting period for accidents. Short Term Disability 
checks are mailed every Friday.

CONTINUANCE
If your disability lasts ten weeks or longer, you will be 
required to complete a disability continuance form. This 

form is used to make sure your return to work date has 
not changed. You will receive the form with your weekly 
check prior to your tenth week of disability. You and your 
doctor must complete the form. If the continuance form 
is not returned to the Benefits Office by week ten, your 
benefit will be suspended until we get a completed form. 
If your insurance eligibility terminates during a period 
of disability, your Short Term Disability payments will 
cease upon the last day of eligibility.

DISABILITY CREDIT HOURS
In addition to the monetary benefit, you may be 
entitled to disability credit hours (DCH) from the OLDC-
OCA Insurance Fund and the LDC&C Pension Fund of
Ohio. The Insurance Fund grants 28 DCH per week up to 
a maximum of 300 hours per disability. This may extend 
your insurance eligibility even though you are unable 
to work.

The Pension Fund grants 40 DCH per week up to 2,000 
DCH or 2 pension credits in a lifetime. If you have already 
worked 1,000 hours in the year of the disability, no DCH 
will be granted. If you have worked less than 1,000 hours 
in the year of the disability, DCH may be granted to get 
you to 1,000 hours in that year. There are no filing time 
limits associated with pension DCH.

WORK-RELATED DISABILITIES
If your disability is work-related, there are no monetary 
benefits available from Ohio Laborers Benefits. However, 
you may be entitled to DCH. In order to get DCH from the 
Insurance Fund, simply complete and submit the Short 
Term Disability form for review.

To receive Pension DCH, the disability must have hap-
pened during laboring employment with a signatory 
contractor. The following documentation from the Ohio 
Bureau of Workers’ Compensation (BWC) must be pro-
vided to grant the pension DCH:
• The type of benefits received: Temporary Total, Living 

Maintenance, and Wage Continuation claims only.
• The time period the benefits were received.
• The date of injury.
• The name of the company on which the claim 

was filed.

Short term
DISABILITY

Be Proactive With Your Health 



Key Moments In Your Career And Life 
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Start Retirement
• Sign up for direct 

deposit. 
• Use MemberXG 

to view pension 
payment history, 
submit forms, 
and upload 
documents. 

Marriage
Add a new dependent and update 
your beneficiary by completing a 
new Enrollment Card. 

5 Credits - Vested
You are newly vested into the 
LDC&C Pension Fund of Ohio. 

Life Changes
It is very important to 
keep your beneficiaries 
updated, whether you 
get a divorce, 
remarry, or have 
another child. 

Nearing Retirement
Confirm your retirement eligibility 
with the Pension Department. 
Schedule an appointment with 
the Benefits Counselor to discuss 
your options and complete 
paperwork. (pg. 10)

Death of a member
Have a plan in place for after 
your passing. Make sure loved 
ones know to contact the 
Pension Department. (pg. 9)

POE & Beneficiaries
Complete the Proof 
of Existence form 
every year. Keep your 
information up to date, 
including your address, 
phone number, and 
beneficiaries. 

The Pension PATHWAY
THROUGHOUT Life

Short Term Disability
If you receive Short Term 
Disability through the Fund, you 
may be entitled 
to disability credit 
hours (DCH). (pg. 4)

Throughout Your Career
• Review your quarterly state-

ments for any errors
• Follow us on social media 

to stay up to date with bene-
fits information

• Attend your local union hall 
meetings

• Think about your retirement 
saving strategies

Baby on Board
Complete a new 
Enrollment Card 
to add your new 
dependent and 
update your 
beneficiary. 

Join the Ohio Laborers
Complete an Enrollment Card 
and designate a beneficiary.
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The Pension Department staff consists of seven dedi-
cated professionals who perform many different roles 
under the Pension umbrella. They can assist mem-
bers and their spouses and beneficiaries with different 
aspects of pension, some of which members may not 
be aware are available. 

Inquiring About Your Pension Benefit
You may not be ready to retire yet, but that should not 
stop you from learning more about your pension bene-
fit. Our staff is more than happy to assist you with any 
questions you may have involving your pension benefit. 
It is important to be as prepared as possible for when 
the time comes for you to retire. 

Some of the common topics Pension Department staff 
receive questions about include:
• Ensuring a benefit for your spouse if you pass away
• Taxation of your benefit
• Working after retirement 
• Retiree insurance

You can even schedule an appointment with our Benefits 
Counselor at your Local Union Hall to go over your pen-
sion benefit and what options may be available to you. 
This service is available to all members, not just those 
who are ready to retire!

Updating Your Demographic Information
Have you moved? Do you have a new phone number? 
Do you need to update your beneficiary? The Pension 
Department staff can help you with all of these changes 
or direct you on what you need to do to make an update. 
Just remember that we can ONLY take these changes 
from the member or a Power of Attorney or Guardian.

Income Verification Request
The Pension Department can help pensioners with 
income verification. If you are buying or refinancing a 
house, or even purchasing a car, there is a good chance 
your lender will require some sort of verification of your 
income before approving you for a loan. This type of 
request is very common and can usually be provided to 
you within 48 hours after you request it from us. 

Divorce Proceedings
If you are going through a divorce, your attorney might 
need to know some specific information about your 
pension, as part of any property settlement agreement. 
The Pension Department staff can respond directly to 
a request from your attorney to provide the necessary 
information. To do this, your attorney will need to provide 
your written authorization to release this information 
with their request.

Contact the Pension Department
These are just a few of the services the Pension 
Department handles on a daily basis. If we do not have 
an answer for you on any topic, rest assured that we will 
direct you to someone who can assist. There are many 
ways you can communicate with us. 

• Call us at 800-236-6437
• Email us as pension@ohiolaborers.com
• Submit a message at ohiolaborers.com/contact

How May We Help You? 

Intro to the History of Pension
The concept of pension has been around for centuries, dating all the way back to ancient Rome. The first pension 
program, or guaranteed benefit payments for life, was provided to Roman soldiers after their military service. The 
United States continued this tradition by offering guaranteed income for its soldiers who survived the Revolutionary 
War and still continue this practice today.

The first U.S. private company to offer private pension was the American Express Company in 1875. American 
Express would become an early pioneer that inspired many other industries in the decades to follow with their 
own pension programs. Multi-employer plans became formalized with the passing of the Taft Hartley Act of 1947, 
which was primarily aimed at unions to be able to create pensions for employees of multiple employers within 
the same trade. That’s the kind of pension Ohio Laborers have.

Our pension plan was created in November 1967, and the first payments were made to participants in May 1969. 
Our Plan is a defined benefit pension plan, meaning a member’s benefit is fixed based on a particular formula. 
Employer contributions to the Pension Fund may fluctuate in order to maintain the fixed guaranteed monthly ben-
efit for the remainder of the member’s (and spouse's, if applicable) lifetime. 

In the beginning, pension benefits for Ohio Laborers were as follows:
• $15.00 monthly benefit per pension credit
• $25 monthly disability benefit
• $1,000 maximum death benefit

Now pension benefits include:
• $74.00 per pension credit or $0.064 per hour worked monthly benefit
• Average monthly disability benefit is around $1,000

Currently a member who earned 30 credits with an average of 1,500 hours a year would accrue a monthly ben-
efit of near $3,000. In comparison, the same 30 credits at the original $15 rate equaled a $450/monthly benefit. 

Other significant moments 

January 1998
The Board of Trustees approved an hours calculation for a member’s pension. Now, a member who worked more 
than 1,000 hours in a year (1 full credit) would accrue more towards their pension. This makes a member’s pen-
sion benefit a more accurate representation of their career as a Laborer.

1993
• Early retirement reduction was lowered. It went from a 6% reduction for every year under the regular retire-

ment age down to 3%. 
• Widow(er)’s pension was increased from the 50% spousal option to the 100% spousal option. This ensured 

a widow/widower would get the highest benefit possible if their spouse died before drawing his/her pension.
• Allowed full vesting after a member earned 5 credits (used to be 10).
• Removed the cap on the number of credits a member could earn.
• Created the Special Service retirement, allowing members to retire prior to regular retirement age but receive 

full benefits if they earned at least 30 credits.
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The LDC&C Pension Fund of Ohio has provided retire-
ment benefits to its members for over 50 years. The 
Pension Fund is well-funded and has achieved a “Green 
Zone” certification every year. Approximately $12 million 
are paid monthly to retired members and beneficia-
ries. There are various types of retirement and pension 
options available to vested members. 

PENSION TYPES
This Pension Plan offers several retirement pension 
types to vested members. For most active members, the 
minimum requirements for each pension type include: 

Regular Retirement
Your Regular Retirement depends on when you last 
worked in covered employment.
Requirements:
• Age 60*
• 5 Vesting Credits
• 1 Pension Credit

Early Retirement
The earlier you retire, the more your benefit is reduced. 
Early Retirement benefits are reduced 0.25% for each 
month you retire prior to regular retirement age.
Requirements:
• Age 53, but before age 60*
• 10 Pension Credits

Special Service Retirement
Special Service Retirement allows you to retire at an early 
retirement age without the early retirement reduction.
Requirements:
• Age 53, but before age 60*
• 30 Pension Credits

*Ages may differ based on your first and last day 
worked in covered employment. Please review your 
Pension SPD (available online) for more information.

Disability Benefits
If you become disabled, you may be eligible to receive 
a Disability Benefit. This will be automatically recalcu-
lated to Early Retirement at your early retirement age. 
The Plan offers two different types of Disability Benefits:

1. Occupational Disability - pays 50% of your Regular 
Retirement benefit

2. Permanent and Total Disability - pays 75% of your 
Regular Retirement benefit

Requirements:
• Disabled prior to early retirement age
• 10 Pension Credits
• Permanently and totally disabled as defined by the 

Pension Plan
• Have Employer Contributions of at least 250 hours 

in the calendar year in which the disability occurred 
or in the calendar year immediately preceding

• To be eligible for Permanent and Total Disability 
Benefit, you must be awarded disability benefits 
from Social Security.

PENSION PAYMENT OPTIONS
The Pension Plan is designed to pay eligible retirees a 
lifetime of monthly income. Payments are on the first 
business day of each month. There are multiple pay-
ment options available depending on your marital status 
and pension type. It is important to select the payment 
option that works best for you and your family. Once you 
start receiving a pension benefit, you are generally NOT 
permitted to change the option you elect.

Single Life with 60 Month Guarantee
This is a monthly benefit for your life. If you die before 
receiving 60 monthly payments (5 years), your bene-
ficiary will receive the remainder of the 60 monthly 
payments. If you die after receiving 60 or more monthly 
payments, no benefits are paid to your beneficiary. If you 
are not married, your benefits are automatically paid in 
this way.

50%, 75%, or 100% Spousal Option
These payment options provide an actuarially reduced 
monthly benefit for your life. The benefit is reduced 
because it is expected to be paid over two lifetimes – 
yours and your spouse’s.

Upon your death, your spouse will receive a monthly ben-
efit equal to 50%, 75% or 100% of the benefit you were 
receiving before death, depending on which option you 
elect. Additionally, the initial reduction for the spousal 
option will be larger as the percentage increases. This 
means the initial reduction for the 50% Spousal Option 

will be less than that for the 75%, which will be less than 
the 100%. Basically, the more you leave for your spouse, 
the lower your monthly benefit will be. 

One-time Lump Sum Payment
Very few members are eligible for the lump sum pay-
ment option. Generally, only members with a relatively 
small benefit are eligible. You may choose to receive 
your total benefit in a one-time lump sum payment if 
your monthly benefit is less than $200.

RETIREE INSURANCE
If you are eligible for insurance benefits with the OLDC-
OCA Insurance Fund when you retire from the LDC&C 
Pension Fund of Ohio (or certain other affiliated pension 
funds), you are eligible for subsidized Retiree Insurance. 
Contact the Insurance Department for more information 
on Retiree Insurance benefits.

An OverviewAn Overview
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Frequently asked 
Q u e s t i o n s

This spring we asked members to submit any ques-
tions they had about their pension benefit. Below are 
a few of those questions; others are answered in the 
information throughout this newsletter. Thank you to 
everyone that sent in their questions!

What number can I call to find out my pension 
options and what my benefit will be?
For any questions about your pension benefit, contact 
the Pension Department by calling 800-236-6437 or 
through email at pension@ohiolaborers.com. 

How do I get all my hours from all the locals I 
worked for over the years into one Fund?
Hours worked within the Ohio Laborers’ jurisdiction 
are reported to Ohio Laborers Benefits. Our jurisdiction 
consists of all counties in Ohio; Boone, Campbell, and 
Kenton counties in Kentucky; and Brooke and Hancock 
counties in West Virginia. If you worked outside of our 
jurisdiction, chances are your hours were reported to 
another fund office. You may be able to have your hours 
transferred to the Benefits Office by completing the 
Reciprocal Transfer Request form. This form is avail-
able on our website, through MemberXG, or you can call 
us to have one mailed to you. 

Note: Certain Funds may not have an agreement with 
our Fund to transfer hours. Also, you must complete the 
transfer request in a timely manner. Most funds will only 
transfer hours for a limited amount of time. Contact the 
Insurance Department if you think you may need hours 
transferred. 

Where can I find out if I have enough hours for 
retirement or even early retirement? 
The best way to find out if you are eligible for retire-
ment is to contact the Pension Department. A Pension 
Specialist will be able to look at your age, hours worked, 
and pension credits to determine if you are eligible for 
retirement. You can also track your work history through 
your MemberXG account to see if you are eligible for a 
benefit of any kind. 

How do I set up direct deposit? 
Simply complete the Direct Deposit form and return it 
to the Benefits Office. The form is available online and 
through MemberXG. You can also call the Benefits Office 
and request to have a form mailed to you. 

When I retire, do I get a lump sum of money? 
Pension benefits are paid to retired members as a 
monthly payment for the remainder of the member’s 
life. Generally, only members with relatively small ben-
efits are eligible for lump sum payments. To be eligible 
for a lump sum benefit, the amount of the monthly ben-
efit must be less than $200. 

Can we get insurance through the union with our 
pension?
If you are eligible for insurance through the OLDC-
OCA Insurance Fund at the time you retire, you may be 
eligible for Retiree Insurance or our Medicare Advantage 
Program. You can view your current insurance eligibility 
through your MemberXG account. Contact the Insurance 
Department to find out more about your insurance eli-
gibility and how many hours you may need to continue 
eligibility into retirement. 

What age do I have to be to get my retirement 
benefits?
For most current members, regular retirement begins at 
age 60. Early retirement (and Special Service) starts at 
age 53 but before age 60. There are different pension 
credit requirements for each type of retirement. Ages 
may differ based on your first and last day worked in 
covered employment.

Can I change my tax withholdings? 
Benefit recipients can adjust their tax withholdings any-
time throughout the year. There is no limit to how many 
times you can change your tax withholdings. Federal 
and state tax withholding forms are available online at 
ohiolaborers.com/pension-forms. Completed forms can 
be mailed to the Benefits Office, emailed to the Pension 
Department at pension@ohiolaborers.com, or uploaded 
through your MemberXG account.

Planning your affairs for after your death is not easy. That is why many do not have a plan in place for after their 
passing. This can leave family members, who are already grieving over the loss of a loved one, with the added 
burden of taking care of these matters without any advance direction. 

Having a plan in place can give you and your loved ones peace of mind. Creating a Will is a good first step, but 
there are many other things to consider as well. The National Institute on Aging part of the U.S. Department of 
Health and Human Services (https://www.nia.nih.gov/) is a great resource to help you on your way to getting 
your affairs in order. 

Part of your plan should be knowing what benefits may be payable upon your death from both the Pension and 
Insurance Funds through the Laborers Union. Beneficiary eligibility for these benefits are determined by many 
factors, including:

1. Marital Status

2. Eligibility for health coverage 

3. Whether or not you are retired

4. If retired, the benefit option chosen at retirement

5. Cause of death

Pension Department staff will be more than happy to help members determine if anything is payable upon their 
death. However, for the safety and security of our members, we aren’t able to disclose the names of beneficia-
ries, even to the member. If you aren’t sure who you named as your beneficiary(ies) then we encourage you to 
complete a new Beneficiary Card. Make sure to also keep a copy of this form for your records as well. You can 
complete a new Beneficiary Card through your MemberXG account or contact the Benefits Office to have a new 
card mailed to you. 

What are the next steps after the benefit recipient has died?
A member is not entitled to any benefits after their death, so it is very important that the Benefits Office gets noti-
fied of a member’s death in a timely manner. We ask anyone who needs to report the death of a member or other 
benefit recipient to call our office at 800-236-6437. We certainly understand that the timing of events can result 
in a benefit being paid out to a member after his/her death, but we are required by Federal Law to recover any 
benefits paid to benefit recipients to which they were not entitled. Because of that, we ask that we be notified of 
the death of a member or any benefit recipient as soon as possible. 

Once we are notified of the member’s death, Pension Department staff will review the file for any benefits that 
are payable to a beneficiary. A letter will be sent to the beneficiary explaining what benefits are payable and what 
the beneficiary needs to provide our office for that payment to be disbursed. If nothing is payable upon the death 
of the member a letter will still be mailed to the named beneficiary to explain why nothing is payable. We take 
the safety and security of our beneficiaries as seriously as we do the member, and because of that we do NOT 
release the name of a beneficiary to a third party.

We understand the difficulty of grieving the loss of a loved one while also settling their affairs. Rest assured we 
will do everything within our power to make sure the process of settling their affairs is as smooth as possible. 

Find Peace of Mind
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Reminders
From the Benefits Office

HAVE A NEW ADDRESS?
When you move to a new place, don’t forget to let Ohio 
Laborers Benefits know your new address. Simply call in, 
fill out a new Enrollment Card, Change of Address form, 
or update your information on MemberXG. It’s critical 
for your information to be current to be sure you receive 
all your benefits information.

HEARING AID BENEFITS
HearUSA administers the Ohio Laborers hearing aid 
benefit. It is a network of qualified hearing care pro-
viders committed to delivering high quality services 
at discounted prices. Their providers offer a basic 
annual audiologic assessment to eligible members and 
dependents. 

To get started with HearUSA:
• Call 1-800-442-8231 to schedule an appointment and 

identify yourself as a member of the Ohio Laborers’ 
Insurance Fund

• HearUSA will confirm your eligibility and send you 
an appointment confirmation

Some of the member benefits:
• Unlimited visits during the first year of hearing aid 

purchase (adjustments, cleaning, and programming)
• $1,200 per ear every 36 months towards hearing aids
• 3-year warranty including loss and damage on all 

hearing aids

SILVERSNEAKERS™
Eligible members and dependents on the Anthem 
Medicare Advantage Plan have SilverSneakers included 
in their benefit at no additional cost. SilverSneakers is 
a health and fitness program designed for adults age 
65 and older. They have a fitness class for any fitness 
level. SilverSneakers has over 17,000 locations across 
America. You can also exercise from home with their 
live online classes and workshops, or exercise on your 
own time using SilverSneakers' on-demand video library 
for classes, workouts, and how-to videos. 

MEMBERXG 
MemberXG, the secure, web-based member portal, 
allows you to view your benefits information from a 
smartphone, tablet, or computer — anytime, anywhere. 
Sign up only takes a few minutes and gives you access 
to your insurance and pension benefit information. 

MemberXG is a great tool to use when you are mapping 
out your retirement. You can review your work history and 
keep track of your pension credits. Remember to review 
your quarterly statements (available on MemberXG) and 
compare them to your records. Please report any errors 
to the Benefits Office. 

MemberXG is also a great resource for pensioners. You 
can review your pension payments through your account. 
You can also check your insurance eligibility and submit/
upload forms. Certain mailed documents are also avail-
able through your MemberXG account, such as your 
1099-R and Proof of Existence form.

MemberXG makes it easy to update your information 
with the Benefits Office. If you need to change your 
address or update your beneficiary, you can do that 
through your account. The Enrollment Card is always 
available for members on MemberXG anytime you need 
to make a change to your information. 

Please note that when creating a new account the first 
name, last name, Social Security number, and date of 
birth must match what we have on record. To access 
MemberXG, visit ohiolaborers.com and click the Member
Login button at the top of the page.

NOTE: MemberXG is not compatible with Safari web 
browser (available on Apple products). We suggest 
using another browser (Firefox/Chrome).

Did you know retired Laborers can lose their pension and retiree insurance benefits when working for you?

Retirees work for years for these benefits, and the last thing Ohio Laborers Benefits wants to do is suspend a 
retiree’s hard-earned benefits. It is also safe to assume that most contractors would like to prevent an employee 
from losing benefits and the ill feelings and hardship it could cause. Ultimately it is the retiree’s responsibility to 
know what employment is allowed and what will harm their benefits, but contractors can help too.

First, before you knowingly employ a retired Laborer, simply suggesting that the retiree to contact the Benefits 
Office to make sure the work does not affect pension or insurance benefits is a great start. This suggestion may 
be enough to prevent the retiree from making a poorly thought-out decision. Additionally, you may be asked to 
provide a job description for the work the person is performing to help determine how or if it affects benefits.

In general, the following work is permitted to be performed by retired Laborers without it affecting their Ohio 
Laborers pension and insurance benefits:
• Work in a trade other than Laboring
• Office work (non-construction work)
• Any work performed outside of the Pension Fund’s geographical jurisdiction (The Fund covers all of Ohio; 

Brooke and Hancock Counties in West Virginia; and Boone, Campbell, and Kenton Counties in Kentucky.)

Otherwise, the working restrictions after retirement for Laborers can be confusing. Depending on a retired Laborer’s 
age and work history, there are different restrictions. Even supervisory roles can cause issues for retired Laborers. 
So, please be careful if you employ or plan to employ a retired Laborer and recommend that the individual con-
tact the Benefits Office before getting into a potentially bad situation.

Employing 
Retired Laborers
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Follow us on social media:

OHIO LABORERS B e n e f i t s

The information contained in this document is intended to provide highlights of the OLDC-OCA Insurance Fund and the LDC&C Pension Fund of Ohio. In the event of any incon-
sistency between the information provide here and the official Plan documents of the Funds, the terms of the official Plan documents, as interpreted by the Board of Trustees in 
its sole discretion, will control. Any examples and projections included are not a guarantee of future benefits under the Plans.


