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FREE STUFF!
Everybody likes free stuff, right? Did you know that the OLDC-OCA Insurance Fund has a number of things that 
are “free” to members?  To be honest, it’s not really free.  The Insurance Fund covers these costs. But it does so 
with the hope that paying a little bit now will help avoid paying a lot later. What is available for “free?” Always 
consult the Summary Plan Description (SPD), but here are a few examples:

Annual check-ups
Once per calendar year, you can have a routine physical exam from your doctor. Additionally, routine tests such as 
an EKG, chest x-ray, cholesterol screening and more are covered at 100%. Why is it free? The sooner your doctor 
can diagnose certain chronic conditions, the better the chance those conditions won’t cause a catastrophic and 
expensive condition in the future. For example, if the doctor determines you have high cholesterol, you can start 
making changes to your lifestyle (diet, weight loss, medication, etc.) so that the high cholesterol doesn’t cause 
an event like a heart attack in the future.  

Immunizations
Shots aren’t just for kids – although those are covered by the Insurance Fund, too. Adults can benefit greatly by 
getting a free annual flu shot. Why is it free? Influenza can be a serious illness, leading to missed work, possible 
hospitalization, and, in extreme cases, even death. Getting a flu shot won’t prevent you from getting the flu, but 
it can make the symptoms much less than they would be if you don’t have the vaccine. Other vaccines are also 
covered – HPV shot for those under age 27 and the shingles vaccine for those over age 50.  

Telemedicine
If you have a minor condition – cold, rash, sore throat, etc. – you can use Anthem’s telemedicine service called 
LiveHealth Online. This allows you to have a virtual doctor visit via a smart phone or computer. The doctor can 
review your symptoms and prescribe medicine without you having to leave home or miss work. Read more 
about this valuable service on page 7 of the newsletter! If you are a Medicare-eligible member, a similar service 
is offered by Humana called MDLive. If you have any questions, please feel free to call us. Why is it free? The 
amount paid by the Insurance Fund for each visit is much less than an urgent care or emergency room visit. If 
you believe your condition is serious or life threatening, please go to an urgent care or ER. But if you just need 
to see a doctor about a more minor and temporary condition, please use the lower cost option of telemedicine. 
Please consider taking advantage of these and other “free” options provided by the Insurance Fund. In the long 
run, it can save the Insurance Fund money.  But more importantly, it could save your life!

Message from the 

Administrative Manager

Sincerely,

 Matt Archer
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Purpose
The Ohio Laborers Future Leaders of America 
Scholarship is for dependent children of Members of 
local  affiliates of Laborers' District Council of Ohio.

Eligibility 
• Must be a child (whether natural, adopted, 

stepchild, or grandchild) of an active member in 
good standing.

• Enrolled or plan to be enrolled full-time in post-
secondary (after attaining a diploma or GED) 
course of study for vocational or technical 
training certification, or for a degree at an eligible 
educational institution.

• Minimal 3.0 cumulative high school grade-point 
average (or equivalent); renewal consideration 
requires a 3.0 cumulative GPA.

• U.S. citizen or legal resident with verification-
stamped I-551 unexpired

Application Method 
Submit a Corporate/Group Application and Basic 
Requirements through the Cleveland Foundation 
Scholarship Gateway.

Selection Criteria 
A committee appointed by the Cleveland Foundation 
will base selections on the completed application, 
academic performance, community service, 
motivation, character, and self-help (financial need will 
be used only as a tiebreaker).

Award Process
The annual award amount of $1,000 will be based on 
the earnings of the fund. Formal notification of award 
will be made by the Cleveland Foundation to the 
selected recipient(s). Awards will be paid to the school 
for the benefits of the student and must be applied 
to tuition, fees, books, supplies, and/or equipment 
required for coursework. 

Recipient Requirements
1. Maintain full-time enrollment status
2. Email a grade report to the Scholarship team at 

TCFScholarships@clevefdn.org for each term 
(min 3.0 GPA required)

3. A thank you note to the donors and section 
committee members for this fund is not required 
but always appreciated and may be sent via email 
to TCFScholarships@clevefdn.org or mailed to 
the Cleveland Foundation, Scholarships, 1422 
Euclid Avenue, Suite 1300, Cleveland, Ohio, 44115.

Renewable Award
This award will be renewed for a maximum of 4 
total years support provided the student meets 
the scholarship requirements and funding remains 
available. 

For questions: Call the Cleveland Foundation's 
scholarship team at 216-861-3801 or 216-615-7138, 
or email them at TCFScholarships@clevefdn.org.

For application instructions and further details, please 
visit: ClevelandFoundation.org/Scholarships.

OHIO LABORERS 
Future Leaders of America Scholarship

DEADLINE FOR APPLICATIONS & RENEWALS: APRIL 15
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FOCUS ON WELLNESS
What is Mental Health?

The World Health Organization defines mental health 
as “…a state of well-being in which the individual 
realizes his or her own abilities, can cope with the 
normal stresses of life, can work productively and 
fruitfully, and is able to make a contribution to his or 
her community." Mental health refers to our cognitive, 
behavioral, and emotional well-being. It is how we 
think, feel, and act. Mental health affects our daily lives 
and is important at all stages of life from childhood to 
adolescence through adulthood. 

It is very common for people to have complications 
with their mental health. About one in five 
(18.5%) American adults have experienced 
a mental health disorder. One in 10 young 
people experience a period of major 
depression, and about 4.8% or 9.8 
million adults live with a serious 
illness, such as schizophrenia, 
bipolar disorder, or major 
depression. 

People experience different types 
of mental health conditions. The 
most common types of mental 
health disorders are anxiety disorders, 
mood disorders, and schizophrenia.

Anxiety Disorders
Anxiety disorders are the most common type of 
mental health condition. People with anxiety disorders 
respond to certain situations with fear and dread. 
Anxiety disorders include:

• Panic Disorder
• Obsessive-Compulsive Disorder
• Post-Traumatic Stress Disorder
• Phobias

 
Behavioral Disorders
Behavioral disorders involve a pattern of disruptive 
behaviors that last for at least 6 months and cause 
problems at work or school, at home, and in social 

situations. Examples include Attention Deficit 
Hyperactivity Disorder (ADHD), Conduct Disorder, and 
Oppositional-Defiant Disorder (ODD). 

Eating Disorders
Individuals with eating disorders have extreme 
emotions, attitudes, and behaviors involving weight 
and food. Eating disorders can include anorexia 
nervosa, bulimia nervosa, and binge eating disorder. 

Mood Disorders
Mood disorders involve persistent feelings of sadness 
or period of feeling overly happy or fluctuating between 

extreme happiness and extreme sadness. 
Mood disorders include:

• Depression
• Bipolar Disorder
• Seasonal Affective Disorder

Personality Disorders
People diagnosed with 
personality disorders have 

extreme and inflexible personality 
traits that are distressing to the 

person and may cause problems in 
work, school, or social relationships. 

These include antisocial personality 
disorder and borderline personality disorder. 

Psychotic Disorders
People with psychotic disorders experience a range 
of symptoms, including hallucinations and delusions. 
An example of a psychotic disorder is schizophrenia, 
which affects 1% of all adults worldwide. It has not 
been fully determined on whether or not schizophrenia 
is a single disorder or a group of related illnesses. Many 
experts believe it is multiple illnesses posing as one. 
It is a highly complex condition that normally appears 
between ages 15 and 25. The thoughts of a person 
with schizophrenia seem fragmented, and they find 
it hard to process information.  Psychotic disorders 
include schizophrenia, postpartum psychosis, and 
schizoaffective disorder. 
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MENTAL HEALTH MYTHS AND FACTS

Myth: Children don’t experience mental health 
problems. 
Fact: Even very young children can show early warning 
signs of mental health complications. These concerns 
are often clinically diagnosable and can be influenced 
by biological, psychological, and social factors. 

• 50% of all mental health disorders show signs 
before a person turns 14 years old. 

• 75% of mental health disorders begin before 
age 24. 

Myth: People with mental health problems are violent 
and unpredictable.
Fact: The vast majority of individuals with mental 
health concerns are no more likely to be violent than 
any other person. Most people with mental illness 
are not violent and only 3%-5% of violent acts can be 
attributed to individuals living with a serious mental 
illness. In fact, those living with a serious mental 
illness are 10 times more likely to be a victim of a 
violent crime than the general public. Many people 
with mental health problems are highly active and 
productive members of our communities. 

Myth: People with mental health needs, even those 
who are managing their mental illness, cannot 
tolerate the stress of holding down a job. 
Fact: People with mental health needs are just as 
productive as other employees. Employers who hire 
employees with mental health problems report good 
attendance and punctuality as well as motivation, 
good work, and job tenure on par with or greater than 
other employees. 

When employees receive effective treatment, it can 
result in:

• Lower total medical costs
• Increased productivity
• Lower absenteeism
• Decreased disability costs

Myth: There is no hope for people with mental health 
problems. Once a friend or family member develops 
mental health problems, he or she will never recover.
Fact: Studies show that people with mental health 
concerns get better and many people recover 
completely. Recovery refers to the process in which 
people are able to live, work, learn, and participate 
fully in their communities. There are more treatments, 
services, and community support systems than ever 
before, and they work. 

Myth: Therapy and self-help are a waste of time. Why 
bother when you can just take a pill?
Fact: Treatment for mental health conditions vary 
depending on the individual and could include 
medication, therapy, or both. Many individuals work 
with a support system during the healing and recovery 
process. 

There are four dimensions of recovery:
1. Health: Make informed, healthy choices that 

support physical and emotional well-being.
2. Home: Have a stable and safe place to live.
3. Purpose: Engage in meaningful daily activities. 

Work for independence, income, and resources 
to participate in society. 

4. Community: Build relationships and social 
networks that provide support. 

Myth: I can’t do anything for a person with a mental 
health problem. 
Fact: Friends and loved ones can make a big difference. 
Only 44% of adults with diagnosable mental health 
conditions and less then 20% of children and teens 
receive needed treatment. Friends and family can 
be important influences to help someone get the 
treatment and services they need by:

• Reaching out and letting them know you are 
available to help

• Helping them access mental health services
• Treating them with respect, just as you would 

anyone else
• Refusing to define them by their diagnosis

Source: MentalHealth.gov
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HEALTHY 
Choices Get 
Rewarded
IMPROVE YOUR WELL-BEING AND EARN BUCKS IN THE PROCESS
Start with the decision to engage with Go365TM by Humana.

Go365 is a program designed to help you make healthier choices. Along the way, as you complete activities, 
you'll get rewarded.

Learn...About your health. Through the Go365 Health Assessment, a confidential lifestyle 
questionnaire, you'll gain an understanding of you current health. You'll  get a personalized report 
with steps you can take to boost your wellness. And you'll discover your Go365 Age — which tells 
you if your body is living older or younger than your actual years.

Burn...Calories through recommended activities. Or get vaccinations and preventive 
screenings. Go365 can help you establish goals based on your Go365 Health Assessment results 
and guide you in completing activities to achieve them. 

Earn...Bucks you can spend at the Go365 Mall. As you complete certain activities, you earn 
Bucks. Bucks are good for the purchase of gift cards. These make great gifts for your family, for 
your friends and, of course, for yourself. After all, you earned them.

You'll can find more information about Go365 at Humana.com/Go365.

*Bucks have no cash value and can only be spent at the Go365 Mall.   
*Bucks must be earned and redeemed within the same year. 

Humana Members
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LiveHealth Online
See a Doctor without leaving Home

LiveHealth Online offers Members the ability to visit 
a doctor anytime, anywhere.  

Eligible Members and their dependents can  talk face-
to-face with a doctor through a smartphone, tablet, or 
a computer with a webcam. Members can download 
the app to their iPhone or Android device. 

No appointments, no driving, and no waiting in an 
office full of sick individuals. A typical doctor visit 
using LiveHealth Online is about 10-15 minutes, and 
can be done from the comfort of your own home.

Use LiveHealth Online for common health concerns:
• Colds
• Flu
• Fevers
• Rashes
• Ear infections

• Allergies
• Pink eye
• Sore throat
• Skin infections
• Headaches/ Congestion

• Diarrhea/Nausea

LiveHealth Online offers medical, allergy, psychology, 
and psychiatry services. Members will need to 
schedule an appointment for the psychology and 
psychiatry services. Psychology services can be 
scheduled in four days or less, and psychiatry visits 
are scheduled within two weeks.  

Members can even get prescriptions related to their 
illness (except for narcotics) through LiveHealth 
Online. Normal prescription charges may apply. 

Members will need their ID number from their Anthem 
card to register. Members can also add eligible 
dependents to their LiveHealth Online account. Any 
eligible dependent 18 years or older will need to create 
their own account using their own email. 

LiveHealth Online services are paid for by the OLDC-
OCA Insurance Fund and are available free of charge 
to Members - no service fee, no copay. Video visits 
using LiveHealth Online are a covered benefit of 
Anthem Blue Cross Blue Shield. Any doctor a Member 
visits with is considered in-network.

For more information and to register for LiveHealth 
Online, visit StartLiveHealthOnline.com or download 
the mobile app. 
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Featured Apprentice
Laboring comes second nature to this winter's 
Featured Apprentice — Aizig Solomon, out of 
Local 860.

Aizig lives in Parma, Ohio, where he's called home since 
the third grade. Before Laboring, Aizig's original career 
plan was the Military. “First, I tried for the Military. That 
didn't work out too well. I messed up my knee going 
through boot camp and was medically discharged,” 
explained Aizig. Not sure what to do next, he started 
working in a warehouse while taking classes to be a 
paramedic. 

The traditional classroom setting of paramedic training 
didn’t fit well with Aizig. “School wasn’t for me," he 
said. "I have never really liked school. I've never been 
a school person.” An acquaintance suggested Aizig 
get a job at the company he worked for – Anthony 
Allega Cement Contractors, Inc. “I have been working 
at Allega ever since, and I love it,” explains Aizig, “I 
am a hands-on person, so Laboring has always been 
second nature to me.”

Aizig is finishing up his third and final year in the 
Apprenticeship Program. He is five classes away 
from becoming a Journeyman. Aizig discovered the 
Apprenticeship Program through his employer, who 
signed him up for the Ohio Laborers and enrolled him 
in the Apprenticeship Program. 

John Perri, Training & Apprenticeship Coordinator at 
Local 860, is glad to have Aizig on board. “Aizig is one 
of those guys that every class he signed up for, he 
just showed up and took it. He never gave us a hard 
time and he’s moving along well. He shows a lot of 
promise.” 

Aizig is excelling at the Training Center. The hands-on 
learning makes the coursework easier to understand 
than his previous classroom experiences. "Everyone 
here is great. There are great teachers," explains Aizig. 
"A lot of us only learn hands-on, that is just how we 
are. The way they teach the classes here makes it 
extremely easy to learn.”

This will be Aizig's third winter at the Training Center. 
"I am in a transit class right now. In the past I took the 
concrete placement class and the field rigging class." 
All three subjects are skills Aizig does at his job. He 
finds this helpful for understanding the classes , which 
in turn help at the jobsite.  

This winter Aizig is commuting between Parma and 
the Training Center. However, many students stay 
on campus in the newly remodeled dorms. "When I 
stayed here in the past, you get everything you need. 
There are things I brought thinking I would need it and 
ended up not. They take care of you here."

Aizig finds that one of the benefits of the 
Apprenticeship Program is how it introduces students 



to all the different opportunities in Laboring. "I feel it 
has opened my eyes to other possibilities. It gives you 
a chance to learn other skills you may have never done 
before. And if it suits you and you really like it, you can 
follow that path as well."

Molly Shipe, Apprenticeship Coordinator at Local 860, 
explains, "The Apprenticeship Program is like going to 
college, but you are going for free and getting trained 
and getting important work experience while getting 
paid at the same time."

Since being in the Apprenticeship 
Program, Aizig has noticed a big 
change in his approach to safety. 
"I watch how I lift things, how I 
do certain things. I look out for 
different machinery. Watching 
a lot of these videos opens your 
eyes to so many different things. 
There are situations you could 
possibly put yourself into and it's 
life-changing." 

Aizig is not alone in this. "People 
get into this business, and they 
don't know the dangers that surround them. With 
the training, you can recognize the dangers, and you 
would know that you are going into unsafe conditions," 
explains John. "The classes tell you what you need. 
At least you know the danger and you know what to 
look for, so you don't kill yourself or your partner. If you 
don't go home to your family at night, what good is it."

Aizig is grateful for his career in Laboring. It has helped 
him keep his life on a positive track. "Honestly, with 
working so much and being around decent people, 
it steers you back into the right direction. It is what I 
needed in my life, and it changed my life a lot in a good 
way."

After he finishes the Apprenticeship Program, Aizig 
hopes to continue working for Anthony Allega Cement 
Contractors, Inc. "I really like the company I work for. 

They treat me extremely well, ever 
since I started with them."

After graduating from the 
Apprenticeship Program, Aizig 
will have plenty of opportunities 
to progress his Laboring career. 
"Laboring is a career you can 
advance in. Even at the Training 
Center, there is always room 
to take more classes and get 
more certifications," explains 
Molly. "Laborers like Aizig can 
move their way up to foreman, 
superintendent, safety - even run 
their own company. In this career, 

there are endless opportunities."

To anyone in the Apprenticeship Program, Aizig 
advises, "Get these classes done as soon and as fast 
as you can. Do what you need to do to get it done and 
take in all the information you can." 
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How Can Ohio Laborers Help You?
The Ohio Laborers' Union has an array of resources 
available to Contractors beyond the services provided 
by  Ohio Laborers Benefits. 

Ohio Laborers' District Council (OLDC)
The OLDC is the governing body that brings togeth-
er all of the Laborers' Programs. The mission of the 
OLDC is to work together with signatory contractors 
and Union affiliates to provide the best trained, experi-
enced, and most reliable workforce possible. 

Ohio LECET
The Laborers-Employers Cooperation and Education 
Trust (LECET) promotes cooperation, safety, and 
contractors. LECET brings the Laborers' International 
Union of North America (LIUNA) and its signatory 
contractors together to address shared, important 
issues. LECET's goals are the expansion of work 
opportunities, work preservation, economic 
competitiveness, increased productivity, and 
improving labor-management relations. 

What does LECET do for Contractors?
• Host conferences with stakeholders to discuss 

topics relevant to the industry
• Meet with governmental agencies concerning 

issues that are important to Contractors and 
Laborers

• Promote the advantages of using signatory 
contractors to project owners

• Highlight the cooperation between signatory 
contractors, Laborers, and project owners 
through newspaper advertisements and 
billboards that tout the quality, safety, and 
timeliness of completed projects

LECET offers the Market Expansion Program for 
Contractors (MEPC). This powerful project lead 
service brings qualified signatory contractors closer 
to the jobs they desire. MEPC gives an advantage 
through:

• Project alerts fit to your company's needs
• Secure, online profile management

• Comprehensive project monitoring
Ohio Laborers' Apprenticeship Program
The Ohio Laborers' Apprenticeship Program provides 
a link between industry standards, training, signatory 
contractors, and Apprentices. Laborer Apprentices 
can help meet contractor needs and save money. 
Advantages of Labor Apprentices

• Fill On-the-Job Training (OJT) slots. Ohio 
Laborers' Apprenticeship Program is fully 
ODOT/OJT compliant.

• Access to a pool of screened, eligible applicants 
and apprentices. Less time and money spent 
on recruitment, testing, and interviewing. 

• Receive full Apprenticeship Program staff 
support with program compliance, handling the 
administration,  and counseling.

• The certification of the Apprentices is within the 
guidelines of the Department of Labor and Ohio 
State Apprenticeship Council.

• Labor Apprentices have a probationary period. 
During this time they must perform their duties 
and obligations to the satisfaction of signatory 
contractors and the Apprenticeship Program.

Drexel J. Thrash Training Center
High quality training for your Laborers at NO additional 
cost. The Ohio Laborers' Training and Apprenticeship 
Trust Fund was established in 1968 to provide trained 
and skilled Laborers for signatory contractors in Ohio. 
The Drexel J. Thrash Training Center was completed 
in 1977 and is considered one of the premier 
construction laborers training centers in the country. 
In addition to quality training, the Training Center also 
provides mileage compensation from the Member's 
Local Union Hall to the Training Center, a $10 per day 
stipend, plus room and board while training. 

The curriculum is continually evolving as OSHA 
regulations, insurance providers, and technology 
change. The Training Center strives to provide 
signatory contractors with the trained workforce 
needed to complete any job in the industry.

Contractors' Corner
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The curriculum encompasses four major areas:

Basic - These classes cover the basic construction 
skills every Laborer needs to know for Building Trades 
and Heavy/Highway jobs. Classes include: Pipe 
Laying, Mason Tending, Asphalt and Concrete work. 

Environmental - These classes prepare Laborers for the 
State licensing required to do regulated environmental 
work. Both the initial course and the yearly renewal 
courses are offered in each discipline as required by 
OSHA and EPA regulations. Classes include: Asbestos 
Abatement Worker and Supervisor, Lead Abatement 
Worker, Hazardous Waste Abatement Worker, and 
Radiation Worker. 

Safety - The most popular and successful class, since 
its inception, is the Safety Training Passport class. 
This class covers the requirements for OSHA 10-hour 
training under the Construction Standard, 29 CFR. 
1926, plus Hazardous Communication, Fall Protection, 
and an introduction to Confined Spaces for a total of 
16 hours. In addition, the OSHA 30-hour, Confined 
Spaces, Flagging, and other safety classes are offered 
multiple times throughout the year. 

Upgrading - These classes offer continued training 
related to the Basic classes containing more advanced 
subject matter and techniques in construction. 
Classes include: Advanced Instruments, Advanced 
Grade Checking, and GPS.

Select classes may be taught at the Local Union 
Halls and signatory contractor locations. Contractors 
can request needed training from the list of classes 
offered. Training is provided with no additional cost to 
Contractors or the Laborers. Each Laborer is permitted 
to take six weeks of training at the Training Center 
each training season. Classes taken at the Local level 
do not count against this six-week limit. 

Laborers' Health & Safety Fund of North 
America (LHSFNA)
The Laborers' Health and Safety Fund of North 
America provides programs that save time, money, 
and lives. LHSFNA, a division of the LIUNA Tri-Fund,  
offers a selection of services designed to enhance the 
competitiveness of signatory contractors and protect 
the health and safety of your workforce and their 
families. 

LHSFNA can help with the following: 
• Interpreting OSHA standards
• Low morale after a jobsite injury or death
• High workers' compensation premiums
• Drug Testing policies
• Work-site accidents and close-calls
• Back injuries
• Sexual harassment on the job

LHSFNA can assist in developing a customized 
site safety plan and training that will help you 
reduce accidents and injuries and increase bidding 
opportunities in sectors that require comprehensive 
safety and drug-free workplace plans. 

The Fund's chief areas of focus include:
• Workplace safety and health
• Cost control for workers' comp and health care
• Injury and illness prevention
• Federal & State regulatory design, 

implementation, and compliance

The Fund's certified health & safety professionals can 
provide on-site safety assistance with no additional 
cost to help you solve difficult safety problems. With 
a staff of industrial hygienists, benefits specialists, 
occupational health nurses, clinical social workers, 
and behavioral health care experts, the Fund also 
provides advice via phone, fax, or email.

By utilizing the services and programs offered by the 
Laborers' Health & Safety Fund, you can lower costs 
and demonstrate good-faith efforts towards being a 
model employer.  

For more information on these services, visit:
OLDC - ohldc.com
Ohio LECET - ohiolecet.org
Ohio Laborers' Apprenticeship Program - oltapp.com
Ohio Laborers' Training Center - oltc.org
LHSFNA - lhsfna.org

Tunnel at the Training Center used for classes. 
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This winter's Retiree Spotlight features a man who ex-
emplifies what it means to be a Laborer.  

Owen Porter is "a wonderful human being, Laborer, and 
Union Member," describes Nicole Deligianis, Business 
Manager of Local 245. He became a member of the 
Ohio Laborers' Union in November 1987, and  this year 
marks his 10th year of retirement. Owen continues to 
be an active Member at his Local, where he currently 
serves as Vice President for the Retiree Council.

Owen was a loyal and dedicated employee. During 
his time as a Laborer, Owen worked with several con-
tractors. However, Owen spent most of his career em-
ployed with Gemini Contractors, Inc. and Great Lakes 

Construction Company. His hard work and dedication 
even earned him an award from his employer when 
Owen expressed his idea for streamlining a project. 
This saved his contractor a substantial amount of 
money and time. Owen took the skills he used on the 
jobsite and put them towards his home as well. 

Owen lives with his wife, Carol, in a beautiful farm-
house in Geneva, Ohio. Over the years, Owen has re-
modeled his home using the skill he learned through 
Laboring. In addition to working on his home, Owen 
also does projects in his wood shop and maintains a 
large garden on the property. 

One of the projects Owen recently completed was a 

Owen Porter and Connell Maxwell at the 2009 Retiree Christmas Party



Owen receiving his prize at the Retiree  
Christmas Party - 2017
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podium for his Local hall. The po-
dium was one of the initiatives of 
the Retiree Council. The Local had 
a bunch of wood that matched the 
desk they used for board meetings. 
Owen took the wood home and built 
a podium. "We talked about turning 
the wood into a podium, and Owen 
just did it," said Nicole. 

His contributions to the Local don't 
stop there. To commemorate Local 
245's 80th anniversary, the Retiree 
Council decided to have a gun raffle. 
This raffle also included a silver coin 
engraved with the LIUNA seal. 

Owen contacted Henry, an Ameri-
can-made gun manufacturer, and 
coordinated everything. He also do-
nated a silver piece and had it en-
graved. The rifle and silver coin were raffled off last 
September at the Local's Labor Day celebration. Local 
245 donated the money from the ticket sales to a local 
food pantry and the Beatitude House, a women and 
children's shelter. 

Every December, the Ohio Laborers District Council 
hosts a Retiree Christmas Party. One of the events at 
the party is a money raffle. Each Local donates $1000 

to be raffled off to a retiree from 
that Local. In 2017, Owen was the 
$1,000 winner for Local 245. 

For years, the retirees from Local 
245 have split the winnings, with 
the winner keeping $300 and the 
remaining winnings being split 
among the rest of the group.  "Ev-
eryone goes home with a bit of 
change," said Nicole. "This kind sen-
timent is something the Retirees 
have been doing for the last couple 
of years, if not since they have been 
going to the Retiree Party." 

Owen's support for the Laborers' 
Union and his community are not 
just in his words, but in his actions. 
Owen volunteers his time and re-
sources to his Local. He even re-

cently spoke with a superintendent, whom he never 
met before, about the labor status ratio and local hire 
on an Army Corps of Engineers dam project near his 
home. Whether it's an extra hand on a project or men-
toring young Laborers and Apprentices, Owen has al-
ways been there to help. He cares deeply about his 
fellow Union Brothers and Sisters.  We appreciate ev-
erything Owen and other hard-working, dedicated La-
borers do, and we'd like to say, "Thank You!"

Podium at Local 245 
Built by Owen
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OHIO LABORERS' District Council 

Retiree Christmas Party
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50 for 50 Winners

Thank you to all our donors for 
making this campaign possible!

Congratulations to all our Winners!

Nick Furness
Scott Trekal
Kathy Teramana
Troy Wayne Jr.
John Heinze Jr.
Gary LaSavage
Jacqueline Lallathin
Donald Hill
Chase Heath
Hank Webb
Ernest Bailey
Heather Kelley
Ray Pagnard
Brad Siebeneck
Linda Rose
Charles Kramer III

Susan Hainline
Michael Nutter
Renee Compton
Aaron Hammer
Albert Kremiller
Gregory Vance
Brandon Mills
Jessica Jones
Ricky Swearingen
Eugene Timko
Robert Hana IV
Benjamin Henry
Derrick Treadway
Richard Sidelinker
James Fletcher
Jeremy Dennis

Roger Thornberry
Randy Klett Jr.
Christopher 
Shillington
Martha Dermer
John Nogel
Anthony Wilcox
Jamie Shears
Charles R. Smith
Denton Grant
Karen Bates
Patrick McFarland
Jared Hassler
Sherman Potter
James Clark
Bonnie Dycman

Kirt Frash
Bev Burns Ezsol
Terry Burnett
Marsha Mayle
Brenda Starkey
Rick Ogden
Frank Spelich
Amy Waters
Rodney Snyder
Debbie Deuley
Janet Walter
Melissa Clingan
Linda Cek
Carol Vaughn
Jackie Smolenak
Irene Kalaitsides

Andrew & Connie DanielsChristine Kovacich Henry Temple Robin Putman

Ball & Tanoury
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From the Benefits Office

Reminders
BENEFITS COUNSELING

Getting ready to retire? Now is the time to schedule 
a meeting with a benefits counselor. A representative 
from Ohio Laborers Benefits will meet with you at 
your Local to explain the different options available 
and answer any questions you may have about your 
retirement. 

We recommend meeting with a benefits counselor 
about 90 days before you wish to receive your first 
pension check. 

Not ready to retire yet, but still have questions? Want 
to start planning your retirement? Benefits counseling 
is available to you, too! A counselor can sit down with 
you the next time they are at your Union Hall to better 
educate you on the benefits that will be available to 
you when you are ready to retire. 

To schedule an appointment, call the Pension 
Department at 800-236-6437. We will collect the 
appropriate information and begin the next steps in 
the process of your retirement. 

KEEP YOUR BENEFICIARIES UP-TO-DATE

It is extremely important to keep your beneficiaries 
up-to-date with the Benefits Office, even if you have 
already retired. 

In 2018, the Pension Fund paid out nearly $200,000 to 
pensioners who had forgotten to inform the Benefits 
Office that their spouses had passed. For retirees 
electing spousal options, if the spouse predeceases 
the Member, the Member is generally entitled to an 
increase in his or her monthly pension benefits. So, if 
your family or relationships change, please complete 
a new Enrollment/Beneficiary Card. 

Enrollment/Beneficiary Cards are available at your 
Local Union Hall. Members can also contact the 
Benefits Office at 800-236-6437 to request a new 
Enrollment/Beneficiary Card be sent to them.  

GRAND ROUNDS - EXPERT SECOND OPINION

Surgery is a big step. Confirmation from a second 
source that it is really the right thing to do can give 
some peace of mind. If your doctor ever says you need 
surgery, but it is not an emergency, you should consider 
getting a second opinion. It can help you make a more 
informed decision about your care. Members can use 
Grand Rounds to receive an Expert Second Opinion.

Ohio Laborers and their dependents may be eligible 
for the deductible reimbursement of up to $400 per 
person and $800 per family per year. Deductible 
reimbursement eligibility requires completion of an 
Expert Opinion with Grand Rounds after receiving a 
recommendation for one of the following surgeries 
from their physician:

• Back surgery
• Hysterectomy
• Knee and Hip replacement
• Coronary Artery Bypass graft
• Heart Valve replacement
• Prostatectomy
• Lumpectomy
• Mastectomy

Grand Rounds services are paid for by the OLDC-OCA 
Insurance Fund and are FREE to eligible Members and 
their dependents. 

ANNUAL CHECKUP & PREVENTIVE SCREENINGS

Regular checkups and preventive screenings help find 
problems before they start. When health conditions 
are found early, your chances for treatment and cure 
are better. Preventive care includes health services 
like screenings, checkups, and patient counseling to 
prevent illnesses, diseases, and other health problems. 

With your medical benefits, Members and their 
dependents can receive a routine physical exam once 
a year and age-appropriate preventive screenings 
at NO COST. Review the Insurance Summary Plan 
Description for more information on services available 
and the ages for certain preventive screenings. 
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Ohio Laborers Benefits
800 Hillsdowne Road
Westerville, OH 43081

Follow us on social media:

 facebook.com/olfbp

 @olfbptweet

OHIO LABORERS B e n e f i t s

The Christmas tree at the Drexel J. Thrash Training Center 


