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Wellness Challenges
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A buzzword in the health insurance industry for the past decade is “wellness.” Merriam Webster defines
“wellness” as “the quality or state of being in good health especially as an actively sought goal.” Many employers in
“Corporate America” have enacted a variety of wellness ideas for their employees — ideas like on-site physical fit-
ness centers, on-site health clinics, smoking cessation programs, disease management programs, stress manage-
ment training, etc. Obamacare even made wellness a point of emphasis by forcing insurance providers to allow par-
ticipants to get an annual physical at no out-of-pocket cost.

Over the years, the OLFBP Fund Office has investigated a number of wellness possibilities. It has also been a
topic of conversation at numerous meetings of the Insurance Fund Board of Trustees. But it has been a real chal-
lenge to find a wellness program that suits the participants of the Insurance Fund. Virtually every wellness program
requires at least an initial investment of Insurance Fund dollars to implement. Many of the programs also require
ongoing expenses. The hope in starting wellness programs is that the costs to implement and operate the programs
will prevent or reduce large claim expenses in the future. But the key to any successful program is participation — if
the users of the Insurance Fund don’t take an active role in the programs, they are doomed for failure.

The reality is that the circumstances of the Laborers’ workforce make it very difficult to implement successful well-
ness programs. The Insurance Fund provides coverage for more than 11,000 Laborers around the state of Ohio.
When spouses and dependents are included in those counts, the total number of covered participants rises to more
than 27,000. The Laborers that work hard for the insurance coverage do so for approximately 1,000 different em-
ployers on jobsites that would number much more than that. So on-site wellness programs like fitness centers and
clinics are impossible. And communicating wellness programs and trying to encourage participation becomes very
difficult with so many Laborers working for so many employers.

We will continue to explore options for wellness, and if we see any that make sense, we will try to implement
them. But there are things you can do to help us out — take wellness matters into your own hands. Get a physical
from your physician — it's provided at no out-of-pocket cost. Monitor your cholesterol and blood pressure. If your
doctor prescribes medicine for a condition, get the prescription filled and take it. Exercise regularly. Stop smoking.
In short, start taking control of your own wellness. With constantly rising healthcare costs, there are four ways
for the Insurance Fund to continue to provide benefits to hard-working Laborers into the future: 1) Increase the con-
tribution rate, 2) increase cost-sharing amounts like deductibles, co-payments, and co-insurance, 3) cut benefits pro-
vided, or 4) decrease the amount of money the Fund has to pay for benefits because the users of those benefits are
healthy. The last option is the only option that doesn’t decrease the money in your pocket.

So | challenge you to take care of yourself and your family — not just for the health of the Insurance Fund, but for
the well-being of you and your family!

Sincerely,

Matt Archer



OLDC-OCA INSURANCE FUND CHANGES

New Plan Limits

Starting in 2015, the Affordable Care Act (ACA) limits the
out-of-pocket expenses an individual can incur for in-network
essential health benefits (deductible, copayments, and coinsur-
ance), prescription copayments, and vision examination copay-
ments to a combined total of $6,600* ($13,200 per family).
This change will help the members and families with the
highest medical and prescription expenses save money by
limiting the amount they can potentially be responsible to pay.
The following changes will go in effect January 1, 2015 to in-
corporate this ACA provision into the Insurance Plan:

Medical Benefits

Eliminate the current Annual Out-Of-Pocket Maximums of $2,250 per person/$4,500 per family (limits doubled for
out-of-network claims). The current Annual Out-Of-Pocket Maximums do not include deductibles or copayments

Establish new Maximum Out-Of-Pocket (MOOP) Limits of $3,000 per person and $6,000 per family (limits double
for out-of-network claims) per calendar year. The MOOP Limits will include deductibles, copayments, and coinsurance
(but not penalties, balance billings, etc.). Prior to this change, there were no limits to the amount an individual could owe
for copayments. If these limits were in place in 2013, over 250 people would have saved money on medical expenses.

Prescription Drug Benefits

Establish MOOP Limits of $3,575 per person and $7,150 per family per calendar year. The MOOP Limits will NOT
include penalties, ingredient charges, etc. Currently, there are no limits to the amount an individual can be charged for
prescriptions in a calendar year.

Vision Benefits

Establish MOOP Limit of $25 per person and $50 per family per calendar year. This limit only applies to the exami-
nation copayment and purchase of standard frames and lenses. Additional costs for upgraded frames, lenses, and con-
tacts are not included in the limit.

*The $6,600 combined MOOP Limit established by the ACA is subject to change annually. Any future increases in the combined MOOP Limit shall be
split evenly between the medical and prescription limits listed.

Removal of Creditable Coverage Language

As part of the ACA, health insurance plans can no longer have pre-existing condition exclusions as of January 1,
2015. Although the OLDC-OCA Insurance Fund removed pre-existing condition exclusions from the Plan some time
ago, other plans still currently recognize them. As part of pre-existing condition exclusions, many plans require individu-
als to obtain Certificates of Creditable Coverage when changing insurance plans. This ACA change will remove the
need to issue these certificates. As a result, the language on pages 15, 30, 33, 119, and 123 of the Summary Plan De-
scription which reference Creditable Coverage, Certificates of Creditable Coverage, or Credit for Previous Coverage will
be struck from the Plan.



OSCAR MAYLE - LOCAL 1015

The goal for many Ohio Laborers is to retire with a
Special Service Pension benefit, a feat that only the most
dedicated career Laborers achieve. Oscar Mayle’s goal
was even bigger, as he hoped to end his career as a La-
borer at the age of 55 with 35 pension credits.

While enlisted in the Army Reserves, Oscar was hired
for his first union laboring job at the age of 18. In his ca-
reer, he worked for several union contractors, including
Keffler Construction, Hammond Construction, and S.E.
Johnson Companies. He served as a Laborer, a Labor
Foreman, and a Field Rep for Laborers’ Local 1015. Like
many Ohio Laborers, he worked in sub-zero tempera-
tures, in ditches twenty five feet deep, and on burning hot
asphalt in the summer heat and humidity.

Terence M. 0'Sullivan

GENERAL PRESIBENT

Thirty years of hard work and 29.5 pension credits
later, Oscar was well on his way toward his career goals.
Then, in 2013, Oscar suffered a life threatening medical
event and was no longer able to work as a Laborer. All of
a sudden, Oscar’s lofty goals had to change. He was
only 49 years old and now unexpectedly unable to do
what he had done his whole adult life.

Oscar immediately applied for and received the Short
Term Disability Benefit offered through the Insurance
Fund. But it wasn’t until he spoke with the OLFBP Fund
Office that he realized a Disability Pension Benefit was
also an option for him. He applied for the benefit, met all
the criteria, and was awarded a Disability Pension in Oc-
tober 2013.

His disability benefit will be paid to him until he turns
53 years old, at which point he will be transitioned to a
Special Service Retirement. A Special Service benefit
was a pleasant surprise to Oscar. Since he only had
29.5 pension credits before he was forced to stop labor-
ing, he thought he would have to take a reduced Early
Retirement. However, Oscar also received a full credit
via disability credit hours as a part of the Short Term Dis-
ability Benefit. That added credit got him to the neces-
sary 30 pension credits to be eligible for Special Service
Retirement, which means a much higher benefit at age
53.

Oscar’s career didn’'t end on his terms, but he is still
happy with his time as a Laborer and the benefits availa-
ble to him. His hard work and dedication to his craft is
the reason he is able to live comfortably now. “We have
great insurance and pension benefits, but you may
not realize it until you need it.”

For more information about the disability benefits offered by the Insur-
ance and Pension Funds, please see pages 8 and 9.



CHAD LEwIS - LOCAL 83

Chad Lewis joined Local 83 in Portsmouth as an Apprentice right & {
after he graduated from high school in 2011. Like many Laborers, L
Chad likes being outdoors and working with his hands, so going to school or working in an office environment were just
not viable options for him. Instead, he chose to follow in his father’s footsteps and become a laborer.

When you talk to Chad Lewis about his job, it is obvious that he is a gracious and appreciative “kid” who is really tak-
ing advantage of the opportunity Laboring is providing him. When asked if there was anything he would like to share for
this article, he responded with a bunch of thank you'’s.

Thanks to the Training Center for all the help and instruction they have given him. “The training is awesome. It
expands your knowledge and capabilities and gives you more employment options in the field. The Training Center has
a nice environment with meals and place fo stay. It gives you something to do in winter when you’re laid off.”

Thanks to the support from the Journeymen. The hardest part
of Laboring for Chad is learning how to do something new in the field
when he has never seen it before in training. But luckily for him, the
Journeymen have always been there to take him under their wings,
show him the ropes, and teach him. ‘It makes it easier to go to work
everyday when you like the atmosphere and the people you work
with.” Chad has had the opportunity to work “a lot of good guys” from
his Local and from other Locals around the state. With his dad being
a 25 year Laborer, Chad has had the privilege of meeting a lot Labor-
ers prior to working with them. This has allowed him to be even more
comfortable in the field.

Thanks to Local 83 for the opportunity to become a Laborer. In
return, Chad attends every Local meeting and is very active with polit-
ical campaigning. He has marched in parades and walked door to
door to support candidates and causes that are Labor friendly.

When he’s not laboring or training, Chad’s biggest hobby is wood-
working. He makes whatever anyone wants from kitchen tables to
bedroom suites to high quality designer cornhole boards. But Chad
has no interest in making this a full-time job. He is a proud second
generation Laborer who is taking advantage of the opportunity Labor-
ing is providing.




F@cus on WELLNESS

It used to be thought that if diabetes occurred in child-
hood, it was type 1 diabetes. But in the last 20 years, the
number of children being diagnosed with type 2 diabetes
is skyrocketing. Type 2 diabetes, formerly called adult-
onset diabetes, is typically diagnosed in adults age 40
and older.

A low level of physical activity among young people
and the exposure to diabetes in utero are both key con-
tributors to the increase in type 2 diabetes during child-
hood and adolescence. But, the single greatest risk
factor for type 2 diabetes in children is excess
weight, especially in the abdominal region. In the U.S,,
approximately one out of every five children is considered
to be overweight. Overweight children are twice as likely
to develop diabetes.

The symptoms of type 2 diabetes in children may not
be obvious and can develop slowly. If you notice any of
the following symptoms in your child, you should sched-
ule a visit with the pediatrician. Symptoms of type 2
diabetes in children:

e Unexplained weight loss

e Increased hunger or thirst, even after eating
e Dry mouth

e Frequent urination

e Fatigue

e Blurred vision

e Heavy breathing

e Slow healing of sores or cuts

e |tchy skin

e Numbness or tingling in the hands or feet

Sources: WebMD, CDC

Free Diabetic Supplies

The following diabetic supplies are available at no
cost through your Prescription Benefit coverage:

e |nsulin needles and syringes
e Lancets and devices (spring or powered)

e Blood glucose testing strips for home glucose
monitors

¢ Normal, low, and high calibrator solution/chips
e Alcohol wipes

To receive the above noted supplies at no cost, you
must get a prescription from your physician. The sup-
plies will be subject to mandatory mail order adminis-
tered by Orchard Pharmaceuticals; therefore, we rec-
ommend you ask your doctor for a 90-day prescrip-
tion. If necessary, you will be able to get your first 3
fills at a retail pharmacy.

You can also get certain glucometers at not cost
through EnvisionRx Options without a prescription.
Simply call:

o (866)224-8892 for a Freestyle glucometer, or
o (800)401-8440 for a Bayer glucometer

When Calling, make sure you identify EnvisionRx Op-
tions as your pharmacy benefits administrator. There
is a limit of one glucometer per member per order.




What's IMPORTANT 1o YOU
asa UNION LABORER-

Don’t forget to vote in the Ohio General
Election on Tuesday, November 4, 2014.
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No one wants to get sick or injured, but unfortunately,
bad things happen to good people way too often. Wheth-
er you have an injury or illness that prevents you from
working for a few weeks or for your lifetime, the Insur-
ance and Pension Funds offer certain disability benefits
to assist eligible members in times of need.

DISABILITY PENSION BENEFITS

Disability Pension benefits are designed to pay month-
ly benefits to members who become disabled and are
unable to labor for the remainder of their lives due to
the disability. The LDC&C Pension Fund of Ohio offers
two different types of disability pension benefits: 1) Oc-
cupational Disability (OD) and 2) Permanent and Total
Disability (PTD).  Both OD and PTD benefits have the
following eligibility requirements:

e Member must meet the Fund’s definition of disabled,’

e Member must have at least 10 pension credits,

e Fund must have received 250 hours of contributions

for the member in the calendar year in which the dis-
ability occurred or in the calendar year immediately
preceding the year in which the disability occurred,

Disability must have occurred prior to age 53, and

Member earned at least one pension credit based on
actual hours worked on or after January 1, 1993.

In addition to the above requirements, PTD benefits re-
quire the member to be awarded Social Security Disabil-
ity benefits. OD benefits do not have this requirement.

Occupational Disability benefits pay a monthly benefit
equal to 50% of a member’s Regular Retirement benefit,
while PTD benefits pay 75%. Members receiving either
OD or PTD benefits will have their monthly pension recal-
culated to the higher paying Early Retirement benefit at
Early Retirement age, typically age 53. When applying
for a Disability Pension benefit, members must supply the
contact information for their attending physician. The
Fund will contact the physician to verify the disability.
Members typically must be disabled for at least 6 months
before their Disability Pension will become effective.




SHORT TERM DISABILITY BENEFIT

This benefit from the OLDC-OCA Insurance Fund is
designed to give you “short term” monetary assistance
when you are unable to work due to an injury or illness.
Whether you are out of commission for just a couple
weeks or have a career ending injury or illness, you may
be eligible for $280 per week? for up to 20 weeks for
non-work related disabilities. There is a one week wait-
ing period for disabilities due to sickness. The Short
Term Disability benefit is only paid to eligible members
whose disability commenced prior to retirement.

To apply for Short Term Disability benefits, you and
your physician must complete a blue disability form and
submit it to the OLFBP Fund Office. You can get the blue
disability form on our website (olfbp.com), by calling the
Fund Office, or by visiting your Local Union office.

DISABILITY CREDIT HOURS

In addition to direct monetary benefits, both the Insur-
ance and Pension Funds have provisions that grant Disa-
bility Credit Hours (DCH) to eligible members. The Insur-
ance Fund grants 28 DCH per week up to a maximum of
300 hours per disability. Unlike the Short Term Disability
Benefit, Insurance DCH can be applied for work related
disabilities. The Insurance DCH may help extend your
insurance eligibility even when you are unable to work.
Again, simply complete the blue disability form to get In-
surance DCH. Please remember, there is a 15 month
filing deadline with the Insurance Fund.

The Pension Fund grants 40 DCH per week up to
2,000 hours or two pension credits in a lifetime.®> There
are no filing time limits associated with Pension DCH.
The additional pension hours granted should lead to ad-
ditional monies when you retire. In some cases, the
additional pension hours help members get vested for
benefits they would otherwise not be entitled. For exam-
ple, a member recently became disabled at age 46, but
only had eight pension credits. The additional two pen-
sion credits vested him for a Disability Pension. Other-
wise, he would have had to wait until age 60 to receive a
pension benefit.

If your disability is work related, the disability must
have resulted in your laboring employment with a signa-
tory contractor. In order to be granted Pension DCH for
work related disabilities, you must also submit documen-
tation from the Ohio Bureau of Workers’ Compensation

(BWC) which shows the following:

e The type of benefits received (Temporary Total,
Wage Continuation, and Living Maintenance claims
only),

e The time period the benefits were received,
e The date of the injury, and

e The name of the contractor on which the claim was
filed.

DISMEMBERMENT

The Insurance Fund also has a Dismemberment Ben-
efit for injured eligible members. Depending on the loss,
the benefit amount ranges from $2,500 to $10,000. For
more details about the Dismemberment Benefit, please
reference page 85 of the Insurance Summary Plan De-
scription.

Did You Know?

e |In 2013, the OLDC-OCA Insurance Fund paid
over $500,000 in Short Term Disability Benefits to
Ohio Laborers who were unable to work.

e The LDC&C Pension Fund of Ohio pays approxi-
mately $2,000,000 in Disability Pension Benefits
each year to over 200 members.

" Disabled as defined by Pension Plan: A condition of an employee
which the Trustees find on the basis of medical evidence renders the
employee wholly disabled by bodily injury or disease and will thereby
permanently, continuously, and fully prevent the employee, for life, from
performing work as a laborer in the industry; provided, however, no
employee shall be deemed to be disabled for the purposes of this Plan
if the disability results from participation in a felonious act, an intention-
ally self-inflicted injury, or service in the armed forces of any country.

2 This benefit is taxable income. The $280 per week is after standard
FICA and Social Security withholdings. The gross weekly amount is
$303.24. You can also choose to have Federal and State of Ohio taxes
withheld by completing the appropriate tax forms. If a W-4 form is not
submitted with your blue disability form, Federal taxes will automatically
be withheld as single with zero allowances.

SIF you have already worked 1,000 hours in the year of the disability, no
pension DCH will be granted for that year. If you have worked less than
1,000 hours in the year, DCH will only be granted to get you to 1,000
hours.




FREQUENTLY ASKED QUESTIONS &
OTHER REMINDERS

Why is my company being audited?

The OLFBP Fund Office is required by Federal Law to verify the accuracy and completeness of monthly contributions to
the Funds. There are two types of audits, “routine” and “for cause.” A “routine” will be assigned every three years to
insure that a contractor is in compliance with their reporting practices. A new contractor can expect to be audited within
the first signatory year for the same reason. A “for cause” audit will be assigned due to a number of reasons including
delinquency, unpaid billings, and erroneous reporting.

Why do | have to pay fringes on non-union employees?

Most Collective Bargaining Agreements state that fringe benefit contributions must be paid on all employees who per-
form work in a laboring capacity, regardless of union membership. Federal Law prohibits discrimination between union
and non-union laborers.

What all hours do | report to the OLFBP Fund Office?

Generally, only laboring hours are allowed to be reported to the Fund Office. Vacation, Sick Leave, and Wage Continua-
tion hours through BWC should NOT be reported. If found, these hours generally must be returned to the contractor. In
certain circumstances, insurance hours may not be permitted to be refunded.

When are contribution reporting forms due?

Contribution reports are due to the Fund Office by the fifteenth day of the month following the month in which the work
was performed. The Fund Office permits a grace period to allow for mail delays. If contribution reports are not received
by the last day of the month following the month in which the work was performed, liquidated damages of 10% plus 1%
interest per month for each month delinquent will be charged.

Monthly Remittance Address

Employer Portal

Don’t forget the mailing address for remitting monthly con-
tribution reports and payments changed effective June 1,
2014. The post office forwarding order has now ended, so
please make sure you mail the reports and payments to the
correct address:

Good news, an upgrade to the Employer Por-
tal is in the works! Be on the lookout for a
launch date.

Also, when entering members on the Portal,
please do not use commas or periods. And OLFBP

please only use upper case letters. PO Box 790
Westerville, OH 43086-0709




® Facebook is a registered trademark of Facebook, Inc.

If you are ready to retire, you can

set up a Benefit Counseling
appointment at your Local. A repre-
sentative from the OLFBP Fund
Office will help you with the paper-
work, explain all of the options avail-
able, and answer your questions.

If you move, please update your

address and contact information
with the OLFBP Fund Office. Mem-
bers can call, write, or fax any
changes. Updating your address at
your Local does not change it at the
Fund Office.

Follow OLFBP on Facebook to be
the first to hear about benefit chang-
es, better understand the pension
and insurance benefits you have,
and learn more about your health
and the industry.

www.facebook.com/OLFBP

11

Welcome to OLFBP’s
newest employee, Toni
Moroz. She will be
working in the Insurance
Department .



OLFBP

800 Hillsdowne Road
Westerville, OH 43081

Find us on
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® Facebook is a registered trademark of Facebook, Inc.
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We are always looking for to be fea-
tured in future OLFBP Newsletters. Have you quit smoking? Made it

to your goal weight? Finally ran the distance? If you've accom-

plished something that you're proud of and would like

to share to help inspire others, please contact us. To share

your success, please email bgaston@olfbp.com or call Brian Gaston,
Communications Manager, at (800) 236-6437
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