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 “Each person deserves a day away in which no problems are confronted, no solutions searched for. Each 
of us needs to withdraw from the cares which will not withdraw from us.” — Maya Angelou

 Most people, at some point during the year, take time for a “reset.”  Recharge the batteries.  Take a 
breather.  Relax their minds and bodies so they are better able to tackle the challenges of daily life.  For some 
people, that reset can be accomplished with a cold beer at the end of a long day of hard work.  For others, a 
week at the beach is what is needed to heal.  Some people would rather immerse themselves in a hobby – restor-
ing an old car, riding a motorcycle, hunting for a buck with a rack like a moose.  
  
 The other way to accomplish a reset in your life is by considering your own health status – and decid-
ing to do something about it!  Have you put on a few pounds?  Take a walk, join a gym, try to eat a little better.  
Do you want to stop smoking?  Take that step – the OLDC-OCA Insurance Fund has cessation plans that can 
help you kick the habit.  When is the last time you went to the doctor for a check-up?  The Insurance Fund pays 
100% for physicals.  With many health conditions, the sooner you can catch them and start to address them, the 
less impactful they will be to your life.  

 The LDC&C Pension Fund of Ohio is going through such a reset (see pages 4-5).  Recently, the Fund 
turned 50 years old.  In those 50 years, the Fund has paid out more than $2 billion to hard working Laborers 
and their beneficiaries.  The Fund continues to enjoy a very high funding percentage (97%) and is not projected 
to have any trouble paying benefits earned by members.  However, some factors are putting pressure on that 
ability.  The goal of the Fund and the Board of Trustees is to ensure that those same benefits are available for 
the next 50 years (and the 50 years after that).  But it was also important to the Trustees to not negatively impact 
current members.  So, the changes that are being introduced will generally only apply to new members starting 
after January 1, 2018.  

 As we approach the end of the busy work season and 2017, I encourage you to take some time to hit 
your own reset button – whatever that may be – and get ready for a prosperous 2018.

Sincerely,
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 Unquestionably, managing a healthy pension fund is a top priority for us at OLFBP. As administrators 
of the LDC&C Pension Fund of Ohio, we are always working to remain a sustainable source for our members 
to rely on now, and well into the future. In order to continue providing solid, well-funded benefits for the next 
generation of Laborers, the Fund’s Board of Trustees have made calculated changes to address shifting social 
and economic factors, for example, an increase in life expectancy. 

 In making these changes, the Board was very careful not to negatively impact those members currently 
in the Plan. If you are receiving this newsletter, there is a very good chance these changes will never affect you 
and your pension benefit. The following changes will only affect you if your pension calculation at retirement 
does not include one quarter pension credit from 2017 or earlier. The changes will NOT affect you if:

• You are a member or beneficiary currently receiving a pension benefit,

• You are currently vested (members currently need five credits to be vested), or

• You are not yet vested, but have at least one quarter pension credit from 2017 or earlier included     

in your pension calculation at retirement.

 Now having outlined who will and will not be affected, the following list shows the particular rules and 
benefit changes the Fund will implement beginning January 1, 2018, for primarily new members.

• Regular Retirement Age – increases from age 60 to age 62

• Early & Special Service Retirement Age – increases from age 53 to age 58

• Disability Benefits – Disability must occur prior to the age of 58

• Coordination of Benefits with Social Security (Social Security Leveling) – removed from Plan,       

no longer a payment option

• Working After Retirement Rules – have been simplified. (Details available in the summary of material 

modifications.)
 
 There is, however, one plan change applicable to all members and beneficiaries who have not yet 
retired. Members and beneficiaries will now be eligible for a Lump Sum Payment if the monthly single life 
benefit is less than $200.  Previously, the limit was $100. This will provide more members and beneficiaries 
another payment option.

 While these changes may cause feelings of uncertainty, be assured the Fund’s status is still very healthy. 
The alterations in the Pension Fund’s rules and benefits are preventative steps to ensure long-term stability and 
to give the next generation of Laborers the same piece of mind our current members have. We are confident 
these changes will help set the pace so the next 50 years of the Fund are as prosperous as its first 50 years. 
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 Accidents are a part of life; and unfortunately, 
not even the greatest level of attention can prevent 
some of them. That is why the short-term disabili-
ty benefit from the OLDC-OCA Insurance Fund is 
designed to give you “short term” monetary assis-
tance when you are unable to work due to an injury or 
illness. Whether you are out of commission for just a 
couple weeks or have a career ending injury or ill-
ness, you may be eligible for $280 per week for up to 
20 weeks for non-work-related disabilities. There is a 
one week waiting period for disabilities due to sick-
ness. 
 
 The Short-Term Disability benefit is only paid 
to eligible members whose disability commenced 
prior to retirement. To apply for Short Term Disabil-
ity benefits, you and your physician must complete a 
blue disability form and submit it to the OLFBP Fund 
Office. You can get the blue disability form at olfbp.
com, or by calling the Fund Office, or by visiting your 

Local Union office. In addition to the weekly mon-
etary benefit, you may also be entitled to Disability 
Credit Hours from both the Insurance and Pension 
Funds. Disability Credit Hours could help extend 
your insurance eligibility and give you a higher pen-
sion benefit. 

 If your disability is work related, you will not 
be eligible for a monetary benefit, but may still be 
eligible for Disability Credit Hours. To be eligible 
for Pension Disability Credit Hours for work related 
disabilities, you will need to submit Ohio Bureau of 
Workers’ Compensation (BWC) paperwork showing 
the date of the injury, the company the claim was filed 
against, the type of BWC payments received, and the 
time period the BWC payments covered. This benefit 
is only payable to members eligible for Class 1 insur-
ance benefits.
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While at the center, Stephen learned how to navigate 
extremely challenging and emotional situations. 
These trying times sparked his mantra, which is even 
donned on his hard hat, Happy Thoughts. 
 Stephen didn’t make the switch to Laboring 
until age 32, when introduced to the opportunity 
from a good friend who has been a Columbus Local 
423 member for 12 years.  Although Laboring and 
youth social work are two totally different careers, 
Stephen expressed his past work helps him now with 
Laboring. His Happy Thoughts mantra helps him to 
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 It’s often said that happiness is a journey, 
not a destination. For Stephen Porter, our featured 
Apprentice, it has been quite the journey becoming a 
Laborer. Prior to starting his apprenticeship, Stephen 
earned a degree in psychology at Vermilion College, 
located in northern Minnesota. Upon graduating, 
he returned to the Buckeye State and began teach-
ing children with special needs at Columbus City 
Schools.  He taught for three years before transition-
ing into a role as a second shift supervisor at a center 
serving troubled children and young adolescents. 

get in his zone and be a productive member of the 
team. One of the jobs that produces happy thoughts 
for Stephen is brick work. Most notably he enjoys 
being able to tangibly see what he created within a 
day. He says, “We can sometimes lay up to 1,700 
square foot of brick a day, I can look back at it and 
say – yeah, I did that.” 
 Stephen attributes most of his success as a 
Laborer to the structure and support of the Training 
Center. He believes, along with valuable skills, the 
Training Center has given him confidence on the job 
site by introducing him to various equipment and 
different roles being performed on any given project. 
Shane Lowry, site Forman has seen the confidence 
Stephen carries from the Apprenticeship Program, 
he states, “He has valuable knowledge on the job, 
particularly when it comes to OSHA standards on 
safety.” Shane continues, “it’s been great having 
him around, he’s a hard worker and is always will-
ing to go the extra mile.” Those sentiments are also 
echoed by Bobby McCaskill, Business Manager of 
Local 423. Bobby says, “Stephen is a good worker; 

he’s very ambitious and proactive on the job. All 
of the Foremen and other workers like having him 
around. He truly applies what he has learned at the 
Training Center to the job.” Stephen is also active in 
his Local. He finds it beneficial attending meetings, 
often finding gems of information he can share with 
his crew. A relevant recent takeaway was how Labor-
ers’ insurance hours are “banked” as they’re working 
to provide coverage when inclement weather halts 
days, weeks, or even months on the job. 
 As Stephen transitions out of the Apprentice-
ship Certification Program, he sets his sights on his 
future as a Laborer. Since the Training Center has 
had such a positive influence on his career, Stephen 
would not mind perhaps returning one day to become 
an instructor, guiding a new generation of Laborers. 
Another possibility would be to one day become a 
Business Manager and dispense information regard-
ing financial responsibility and how the structure 
of benefits impact union members, to hopefully 
give them peace of mind and perhaps even Happy 
Thoughts.
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 OSHA’s new silica standard went into effect 
on June 23, 2016, and enforcement began September 
23, 2017.  Here are some of the key provisions in the 
new standard:

• A much lower permissible exposure limit for 
workers

• Two different compliance options, one of which 
does not require air sampling if followed correctly

• Mandatory use of engineering controls to reduce 
exposures

• New medical surveillance, worker training, respi-
rator use, and competent person requirements 

• Prohibitions on common work practices such as 
dry sweeping

 

OSHA’s New Silica Standard

 If you’re a LIUNA signatory contractor and 
don’t already have a plan in place to comply with the 
silica standard, the Laborers’ Health and Safety Fund 
of North America’s (LHSFNA) Occupational Safety 
and Health Division is here to help. Contact LHSF-
NA at 202-628-5465 for help reviewing your current 
program, understanding your compliance options and 
the rule’s mandatory actions and requirements. The 
Fund also offers silica-related publications that can 
help LIUNA Local Unions, training centers, signatory 
contractors and members learn about the hazards of 
silica and take steps to reduce exposures.  You can 
also visit www.lhsfna.org to learn more.

What is Silica and How Can it Affect You?
 Silica is crystalline quartz. It is commonly used in building materials, particularly concrete and masonry 
products. It is toxic to the skin in materials such as cement, and is particularly dangerous when inhaled, which 
can happen when concrete is sawed, chipped, hammered or blasted in building, maintenance or demolition 
operations. The resulting dust contains microscopic silica fibers that lodge in the lungs and eventually cause sili-
cosis, a deadly and irreversible lung disease. Silica exposure also increases risk for lung cancer, chronic obstruc-
tive pulmonary disorder (COPD), kidney disease, and tuberculosis.
 
 Exposure to silica is a significant danger for Laborers. Limiting Laborers’ exposures to the hazards of 
silica, especially silica dust, is an important goal of the LHSFNA. Our understanding of the dangers of silica 
goes back more than a half century, and many of the worst practices have been eliminated. But the risks of even 
slight exposure are serious, and LHSFNA continues its efforts to get all silica dust out of the air that Laborers 
breathe.

Source: Laborers’ Health and Safety 

Fund of North America
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  A successful career requires time, energy, and 
focus. However, what if the same discipline that a ca-
reer demands dims other strengths you have? Finding 
that perfect balance is what Samuel Francazio has 
been working on for most of his adult life. Samuel’s 
story begins in New Castle, Pennsylvania on February 
8, 1954. It was clear from an early age that Samuel’s 
talents and interests were diverse.  He loved art and 
started painting at a young age. One of his memorable 
early paintings mirrored the urban youth scene, which 
he completed in High School. During the summers to 
earn extra money, Samuel would work in the public 
parks system through the Pennsylvania Labor Union; 
this was his first exposure to the construction industry. 
In fact, Samuel credits the scenic views while work-

ing outdoors as an inspiration in many of his later 
paintings.
 Samuel’s talents also extended to the field 
of athletics, as he participated at a high level in both 
track and football. Samuel’s efforts on the gridiron 
were fruitful as he earned a scholarship to Adrian 
College, a prestigious liberal arts college located in 
Michigan. While there, Samuel continued football 
and track through his junior year.  At that time, he had 
to make a major life decision to either continue his 
athletics or commit all his time outside of the class-
room to his art. Samuel made the decision to follow 
his passion of art, graduating with an emphasis on 
painting and pottery. It was around the same time at 
Adrian College that he met his wife, Amanda, of 39 

12

years.  Upon graduation, Sam followed her to Cleve-
land where she had accepted a position. 
 As Samuel entered the workforce, he tried 
to begin a career that closely matched his art back-
ground. He worked as an industrial screen printer, 
tried his luck at American Greetings, and even had 
gallery space at the Beck Center for the Arts. It was 
during this period that the phrase, “starving artist” 
took on a literal meaning for Samuel. To properly 
support a growing family of two boys, Samuel left the 
art world and returned to the construction industry, 
but this time as an Ohio Laborer. During his Labor-
ing career Samuel worked many jobs on a multitude 
of jobsites. One of his favorite jobs was working on 
pipefittings, due to the amount of precision and at-
tention to detail the job required. Samuel’s work on 
pipefitting and various jobs did not go unnoticed. 
Local 860 Business Manager, Anthony Liberatore Jr. 
says, “Samuel has been versatile and productive, he’s 
been rock-solid.” He continues, “It’s been great to be 
able to display his art within Local 860.” Samuel is 

also grateful for the opportunity, he states,“There’s not 
many professions where you can retire at 53, with 30 
years of service in.” He looks back on his Laboring 
career with pride.
 Life after being a Laborer has allowed Samuel 
to return to the art world in full-force. Shortly after 
Samuel retired in 2008, he resumed painting with 
more frequency. To the degree that his art caught the 
eye of Cleveland Gallery-Plus owner Zackary Hoon, 
who has a number of Samuel’s pieces showcased in 
his studio. Zackary is delighted that Samuel returned 
to his passion. He light-heartedly jokes that he should 
rename a section of his gallery to “artists in denial,” as 
many of the featured artists resisted their initial calling 
to become artists. It certainly appears Samuel has set-
tled into a fulfilling second career after his Laboring 
days; he is diligently working to make up for lost time.  
It appears that Samuel has finally arrived in a place 
where there are certain things that are undeniable – his 
gratitude towards Laboring, his love for his family, 
and his passion for art.

From left to right: Anthony Liberatore Jr., Zackary Hoon, Samuel J. Francazio
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With the MemberXG login, located on the OLFBP website, 
you are able to keep connected to your benefits and other 
useful information. It is packaged in one comprehensive 
dashboard. Features that you are able to track at a glance 
are:

• Insurance Eligibility
• Work History
• Address & Contact Information
• Pension Credits
• Pension Accrued Benefit
• Pension Payments
• Short-term Disability Payments

Completing the Enrollment card is the first and MOST 

important step you and your dependents take in staying well 

through the Insurance Fund. Make sure the Fund Office has 

the most current information on file in order to serve you 

and your dependents in the most effective way as possible.

The Fund office offers a hearing benefit thanks to 

HearUSA. Benefits with HearingUSA includes free annu-

al hearing screening and covers hearing aids up to $1,200 

per ear every 36 monoths. Contact HearingUSA directly to 

schedule an appointment in your area at : (800) 442-8231. 

In the coming months, Medicare members will begin 
receiving a mailer from the Centers for Medicare & Med-
icaid Services (CMS) that will outline a change in the 
identification number associated with your Medicare bene-
fits, currently known as a Health Insurance Claim Number 
(HICN). Between April 2018 and April 2019, Medicare will 
be replacing all existing HICNs to increase identity secu-
rity, since the current HICN reveals sensitive information 
such as your social security number. The new identification 
number going forward, will be known as the Medicare Ben-
eficiary Identifier (MBI) and will not contain any sensitive 
information. When you receive this letter and the copy of 
your updated Medicare card from CMS, please contact the 
Fund Office so we can update your account information.
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