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The Ohio Laborers Future Leaders of America 
Scholarship is for dependent children of 
members of local affiliates of the Laborers’ 
District Council of Ohio.

ELIGIBILITY:
• Must be a child (whether natural, adopted, 

stepchild, or grandchild) of an active member in 
good standing

• Enrolled or plan to be enrolled full-time in a 
post-secondary (after attaining a diploma or 
GED) course of study for vocational or technical 
training certification, or for a degree at an eligible 
educational institution

• Minimum 3.0 cumulative high school grade-point 
average (or equivalent); renewal consideration 
requires a 3.0 cumulative GPA

• U.S. citizen or legal resident with verification-
stamped I-551 unexpired

The annual award amount will be based on the 
earnings of the Scholarship Fund. Formal notification 
of award will be made by the Cleveland Foundation 
to the selected recipient(s). Awards will be paid to 
the school for the benefit of the student and must 
be applied to tuition, fees, books, supplies, and/or 
equipment required for coursework.

A committee appointed by the Cleveland Foundation 
will base selections on the completed application, 
academic performance, community service, 
motivation, character, and self-help (financial need will 
be used only as a tiebreaker).

REQUIREMENTS:

1. Maintain full-time enrollment status

2. Email a grade report to the Scholarship team 
for each term (minimum 3.0 GPA required) to 
TCFScholarships@CleveFdn.org

3. A thank you note to the donors and selection 
committee members for this fund is not required, 
but always appreciated, and may be sent via 
email or mailed to the Cleveland Foundation, 
Scholarships, 1422 Euclid Avenue, Suite 1300, 
Cleveland, Ohio, 44115.

This award will be renewed for a maximum of four 
total years provided the student meets the scholarship 
requirements and funding remains available. See 
the Scholarship How to Apply web page for renewal 
instructions and deadline.

Call the Cleveland Foundation’s scholarship team at 
216-861-3810, or email the Cleveland Foundation at 
TCFScholarships@CleveFdn.org.

Ohio Laborers Future Leaders of America Scholarship
Deadline: April 15, 2020MESSAGE MESSAGE from thefrom the  

ADMINISTRATIVE MANAGERADMINISTRATIVE MANAGER
PENSION REFORMS ARE COMING. MAYBE. 

Most multiemployer pension plans are stable. The Laborers’ District Council and Contractors’ Pension Fund 
of Ohio is one of them. But there are a few that are projected to run out of money in the next several years. 
Once a plan runs out of money, the plan is taken over by the Pension Benefit Guarantee Corporation (PBGC), 
a governmental agency that acts as an insurance policy for pension plans. Unfortunately, the PBGC is already 
underfunded. And, a couple of the pension plans that are in real danger of insolvency are very large. If those 
plans can’t survive, the PBGC will also run out of money trying to take over their pension payments. This problem 
has been known for quite some time, but agreement in all branches of the Federal Government is necessary to 
make any changes. Efforts to reach an agreement have been underway with some progress to report. 

REHABILITATION FOR MULTIEMPLOYER PENSIONS ACT (“BUTCH LEWIS ACT”)
In July, the U.S. House of Representatives passed the Butch Lewis Act. Under this law, the government could 
make loans to multiemployer pension plans that are in danger of running out of money. The loans would come 
from bonds that are sold by the Treasury Department. The money received by pension plans would enable those 
plans to continue to pay pension benefits while trying to restore adequate funding levels through investment 
returns, increased employer contributions, and more working hours. Once the House passed the bill, it was sent 
to the U.S. Senate where it has stalled.

MULTIEMPLOYER PENSION RECAPITALIZATION AND REFORM PLAN (“REFORM PLAN”)
In November, the Reform Plan was introduced in the U.S. Senate. This bill is still being discussed and negotiated, 
so we don’t know exactly what will be in the final bill – or if it will even pass in the Senate. Some of the rules the 
initial plan includes are:

• A significant increase in PBGC premiums paid by pension plans. For 2020, the LDC&C Pension Fund expects 
to pay $30 per participant to the PBGC. Under the introduced Reform Plan, that amount would rise to $80 per 
participant plus a surcharge based on the Plan’s funding level (capped at $330 per participant).

• A fee of $2.50 per active member per month charged to every union and employer.
• A requirement for retirees in underfunded plans to pay a “premium” to the PBGC.
• A reduction in the “discount rate” used by Plans to calculate funding level to a maximum of 6%. This would 

substantially increase plans’ liabilities and cause more plans to be underfunded. 

From my perspective, any law enacted to address pension underfunding should do little to no harm to plans 
that are well-funded. The Butch Lewis Act largely accomplishes that. It creates a plan forward for underfunded 
plans. On the other hand, the Reform Plan would significantly impact plans like the LDC&C Pension Fund of Ohio, 
leading to more costs to the Fund, new costs to unions and employers, and an increase in plan liabilities. As a 
result, I can’t personally support the Reform Plan. 

Regardless of which plan ends up getting support, the support will have to be bipartisan. And given the political 
climate in Washington and everything else going on, chances are, at the end of the day, nothing gets accomplished. 
If it does, we will certainly let you know what happens and how it will impact you and the Fund. 

Have a great 2020!
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COMMON WINTER HEALTH PROBLEMS

COLDER MONTHS CAN LEAD TO SOME 
SEASONAL HEALTH ISSUES.

The winter season brings the joys of the holidays; 
however, it can also increase the risk of health issues. 
It is important to take precautions to decrease your 
chances of getting sick or experiencing health 
problems.

Asthma
Asthma is one of the most common respiratory 
illnesses in the United States. It is a condition in which 
your airways narrow, swell, and produce extra mucus. 
This can make it very difficult to breath and can cause 
coughing, wheezing, and shortness of breath. 

Cold weather is one of the most common triggers 
to an asthma attack. If you have asthma and intend 
on spending time outside in the cold, you may want 
to cover your nose and mouth with a scarf or face 
warmer to keep from breathing in the cold, dry air. 

If you have asthma, try to stay indoors on 
very cold, windy days. Remember to be 
extra careful about taking your regular 
medications, and keep reliever inhalers 
close by.

Viruses
While the cold weather doesn't have a direct effect 
on your chances of contracting a virus, it does force 
people indoors with centralized heating. The close 

proximity of many people allows viruses to spread 
easily. 

According to the National Institutes of Health, dry 
winter air allows the flu virus to survive and transmit 
itself with ease. Research suggest that the outer 
coating of an influenza virus becomes tougher the 
closer to freezing the temperature is, making the virus 
easier to transmit in the winter. 

Getting the flu shot is the best defense against 
influenza viruses. The flu shot can help protect you 
and your family from catching and spreading the flu 
virus. The Centers for Disease Control and Prevention 
(CDC) recommends the flu vaccine for 
persons six months of age or older. If 
you are sick with flu-like symptoms, the 
CDC recommends that you stay home for 
at least 24 hours after your fever is gone 
except to get medical care or for other 
necessities.

Weight Gain
The cold and unruly weather of winter 
can make exercising daily a real struggle and can really 
kill your motivation. People tend to gain weight over 
the winter due to reduced exercise mixed with holiday 
food and gatherings involving large meals. 

It is important to make a conscious effort to get at 
least 30 minutes of exercise at least five times a week. 
Also, try not to binge on the holiday sweets.

WELLNESSWELLNESS
Dry Skin
Cold weather mixed with low humidity can really 
dehydrate your skin. Dry skin is an uncomfortable 
condition marked by scaling, itching, and cracking. It 
commonly affects hands, arms, and legs. You may 
have naturally dry skin. But even if your skin tends to 
be oily, you can develop dry skin from time to time. 
One of the best ways to prevent dry skin is to drink 
water. Try to drink at least 64 ounces of water every 
day to keep your skin healthy and to flush out toxins.

While washing your hands is important, especially 
during cold and flu season, you want to treat your skin 
gently and avoid strong soap. Another best practice 
is to shave carefully and use warm water instead of 
hot water. A good tip is to pat your skin dry rather than 
rubbing it. Hot water and strong soaps can remove 
crucial oil that your skins needs to stay healthy. 

Seasonal Depression
Seasonal Affective Disorder (SAD) is a type of 
depression related to the changing of the seasons. 
It begins and ends about the same time every year. 
Most people with SAD notice symptoms the begin 
around autumn and continue into the winter months 
until spring. 

People with SAD experience feelings of depression 
most of the day, nearly every day. They lose interest 
in activities they once enjoyed. They will also have low 
energy, fatigue, and may have trouble sleeping - even 
though they may feel tired all the time. 

To some extent, these mood changes can be attributed 
to the decreased sunlight and daylight hours. 
However, for some people, depression 
is triggered around the holidays 
because of the loss of a loved 
one mixed with the lack 
of social engagement that 
can occur because of bad 
weather. 

One of the best ways to 
combat SAD is to soak up as 
much sun as possible. Exposing 
yourself to natural light can help 
lessen symptoms. It takes a high intensity of light to 
synchronize our biological clocks and, in the winter, 
many people are just not getting enough of it. 

Heart Attacks
If you plan on spending cold mornings shoveling snow 
and you have heart disease, then you may need to take 
extra precautions. Research shows that heart attacks 
are more common and more severe in the winter 
months. Strenuous activities could put too much 
pressure on your heart, especially if it 
is working extra hard to pump blood 
throughout your body to keep you 
warm. 

If you are heading outside, make 
sure to dress warmly and cover 
your head and ears to protect them 
from the elements. If you have heart 
disease, you may want to talk with your doctor about 
how the cold weather may affect you. 

It is important to know the warning signs of a heart 
attack, especially if you or a family member has heart 
disease. 

Common heart attack signs and symptoms:
• Pressure, tightness, pain, or a squeezing or aching 

sensation in your chest or arms that may spread to 
your neck, jaw, or back

• Nausea, indigestion, heartburn, or abdominal pain
• Shortness of breath
• Cold sweat
• Fatigue
• Lightheadedness or sudden dizziness

If the symptoms are more severe and don’t go away 
after a few minutes, you should call 911. Also, keep 
in mind you can have heart problems -- even a heart 
attack -- without chest pain. That’s particularly 
common among women.

Sources: National Institutes of Health; Mayo Clinic; Texas 
A&M University Health Science Center
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INS Insurance Eligibility
for Active Members

INITIAL ELIGIBILITY
Once an active member works at least 450 hours in a six-consecutive month period, he or she is eligible for 
insurance benefits on the first day of the following month. For example, if you worked 450 hours or more in the 
months of April, May, and June; you would generally become eligible for insurance benefits starting in July. Your 
contractor must report and pay the contributions due before you will become eligible. There is a one-month lag 
in contractors reporting working hours. This lag in reporting will result in a delay of you being notified of your 
eligibility. For more information on eligibility, review pages 17-43 in the Insurance SPD. The Insurance SPD is 
available online at ohiolaborers.com. 

CONTINUED ELIGIBILITY
After you meet the initial eligibility requirements, your continued eligibility is determined using three different 
calculations. Each and every month is looked at individually when determining future eligibility. See the chart 
below for the continued eligibility calculations for the first half of 2020. If you meet the minimum hours criteria 
of any of the three calculations for a given month, you will be eligible for that month. In general, the more hours 
you work, the longer you will be eligible. Your contractor must report and pay the contributions due before your 
eligibility will be extended. 

If your eligibility ends, re-establishing coverage will depend on how long you have been without eligibility. If you 
lose eligibility for 12 or more consecutive months, you will need to meet initial eligibility requirements again. If 
you lose eligibility for less than 12 consecutive months, you will follow the same criteria as continued eligibility.

Members can stay up-to-date with their insurance eligibility through their MemberXG account. To set up an 
account or log in, visit ohiolaborers.com/MemberXG. 

SELF-PAYMENTS/COBRA
When your eligibility based on working hours ends, you can make 12 months of self-payments to continue your 
coverage. The amount you are billed varies from month-to-month. This is because the amount you are billed is 
based on the least number of hours needed to maintain your eligibility for the month, multiplied by the current 
contribution rate for the Insurance Fund. If you continue to make COBRA payments after 12 months, the monthly 
amount due will change to a fixed rate starting with your 13th month of COBRA and will continue through month 
18. For more information on self-payments/COBRA, review pages 38-41 in the Insurance SPD.

To be eligible for continued coverage 
for the month below you will need:

250 hours worked in 
the below months, or

500 hours worked in 
the below months, or

1,000 hours worked in 
the below months

January 2020 Sept. 2019 - Nov. 2019 June 2019 - Nov. 2019 Dec. 2018 - Nov. 2019

February 2020 Oct. 2019 - Dec. 2019 July 2019 - Dec. 2019 Jan. 2019 - Dec. 2019

March 2020 Nov. 2019 - Jan. 2020 Aug. 2019 - Jan. 2020 Feb. 2019 - Jan. 2020

April 2020 Dec. 2019 - Feb. 2020 Sept. 2019 - Feb. 2020 Mar. 2019 - Feb. 2020

May 2020 Jan. 2020 - Mar. 2020 Oct. 2019 - Mar. 2020 April 2019 - Mar. 2020

June 2020 Feb. 2020 - April 2020 Nov. 2019 - April 2020 May 2019 - April 2020

No Appointments. No Waiting Rooms. No Copay.
All eligible members and their dependents can use 
LiveHealth Online to access doctors for common 
health concerns any time, anywhere. A typical doctor 
visit through LiveHealth Online takes 10-15 minutes 
and can be done from the comfort of your own home 
- even in the middle of the night. 

Members will need their Anthem ID number from their 
insurance card to register. Members can also add 
eligible dependents to their LiveHealth Online account. 
Any eligible dependent age 18 or older will need to 
create their own account using their personal email. 
LiveHealth Online doctors can prescribe medications 
related to the member's illness (except for narcotics) 
that can be picked up from a local pharmacy. Normal 
prescription charges may apply. 

LiveHealth Online services are paid for by the OLDC-
OCA Insurance Fund and are available at no cost to 
members. Video visits using LiveHealth Online are a 
covered benefit of Anthem Blue Cross Blue Shield. 

Members can use LiveHealth Online through their 
smartphone, tablet or a computer with a webcam. 
Simply download the LiveHealth Online app from 
the Google Play Store or Apple App Store to get 
started. For more information and to register, visit 
StartLiveHealthOnline.com. 

Use LiveHealth Online for:

• Colds
• Flu
• Fevers
• Minor rashes
• Ear infections
• Sore throat
• Allergies
• Pink eye
• Skin infections
• Headaches
• Nasal congestion
• Diarrhea/nausea
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Even if you think you have perfect vision, a routine 
eye exam can be one of the best things you can do to 
protect your overall health and wellness. 

During a comprehensive eye exam, your eye doctor can 
observe and evaluate the health and condition of the 
blood vessels in your retina. These are good predictors 
of the health of blood vessels throughout your body. 
Conditions such as diabetes, hypertension, and high 
cholesterol are visible by changes in the appearance 
of the retinal blood supply and blood vessels.

Routine eye exams are especially important for anyone 
with diabetes or who may be at risk for the disease due 
to family history, obesity, or other reasons. In its early 
stages, diabetic eye disease has no visible symptoms. 
Only a comprehensive eye exam can detect signs of 
the disease to prevent vision loss.

Vision benefits for eligible members and their 
dependents are provided through National Vision 
Administrators (NVA). NVA allows members to use 
any provider. However, if your eye doctor is an NVA 
participating provider, you may receive discounted 
prices, and the provider will submit the claim for you. If 
you do not use an NVA participating provider, you must 
pay the provider the full amount and then submit the 
paid invoice to NVA for reimbursement (subject to the 
applicable limits). Be sure to tell the NVA participating 
providers that you are covered through NVA at the 
time you make your appointment and take your card 
with you to the appointment.

New NVA App Available
You can take NVA with you anywhere you go with the 
NVA mobile app. The NVA app is available on Google 
Play and the App store. Simply download the app to 
get started. Only NVA active cardholders can access 
information on the NVA vision benefits member app. 
Dependents cannot access information on the app at 
this time.

With the NVA app, members can: 

• Find an in-network vision care provider nearby, 
call the provider to set up an appointment, and get 
driving directions. 

• Check benefit information on eye exams, eyeglass 
lenses and frames, and contact lenses. 

• See the last time the benefit was used and the next 
time it can be used. 

• View ID card
• Access the NVA Smart Buyer® to learn how a 

prescription dictates the choice in lenses and 
frames, the pros and cons of lenses and lens 
options along with estimated retail pricing, factors 
to consider when selecting frames, and more. 

• Create an account, reset your username or 
password, and update your e-mail address. You 
can use the same username and password you 
use on the NVA website, if you have  created one 
already.

For more information about your vision benefits, 
review pages 81-84 in the Insurance SPD or visit 
ohiolaborers.com/vision-benefits.

Stay Current With Your Vision Benefits

National Vision Administrators, L.L.C.

®

NVA

Winter storms create a higher risk of car 
accidents, hypothermia, frostbite, carbon 
monoxide poisoning, and heart attacks from 
overexertions. 

Living in the Midwest, we know a thing or two about 
snowstorms. Blizzards and winter storms can bring 
extreme cold, freezing rain, snow, ice, and high winds. 
It is important to be prepared for bad weather to 
ensure you and your loved ones are safe. 

Prepare Now
Know your area's risk for winter storms. Extreme 
winter weather can leave communities without utilities 
or other services for long periods of time. 

Prepare your home to keep out the cold with insulation, 
caulking, and weather stripping. Learn how to keep 
pipes from freezing. Install and test smoke alarms 
and carbon monoxide detectors with battery backups.

Pay attention to weather reports and warnings of 
freezing weather and winter storms. Sign up for your 
community's warning system. The Emergency Alert 
System and the National Oceanic and Atmospheric 
Administration Weather Radio also provide emergency 
alerts. 

Gather supplies in case you need to stay home for 
several days without power. Keep in mind each 
person's specific needs, including medications. Do 
not forget the needs of pets. Have extra batteries for 
radios and flashlights. 

Create an emergency supply kit for your car. Include 
jumper cables, sand, a flashlight, warm clothes, 
blankets, bottled water, and non-perishable snacks. 
Keep the gas tank full. 

Surviving During Extreme Winter Weather
Stay off roads if at all possible. If trapped in your car, 
stay inside. 

Limit your time outside. If you need to go outside, wear 
layers of warm clothing. Watch for signs of frostbite 
and hypothermia. 

Avoid carbon monoxide poisoning. Only use 
generators and grills outdoors and away from 
windows. Never heat your home with a gas stove top 
or oven. 

Reduce the risk of heart attack. Avoid overexertion 
when shoveling snow or doing strenuous work outside. 

Watch for signs of frostbite and hypothermia and 
begin treatment right away. 

Recognize & Respond
Frostbite causes loss of feeling and color around the 
face, fingers, and toes. 
• Signs: Numbness, white or grayish-yellow skin, 

and firm or waxy skin.
• Actions: Go to a warm room. Soak in warm water. 

Use body heat to warm. Do not massage or use a 
heating pad. 

Hypothermia is an unusually low body temperature. A 
temperature below 95 degrees is an emergency. 
• Signs: Shivering, exhaustion, confusion, fumbling 

hands, memory loss, slurred speech, and 
drowsiness. 

• Actions: Go to a warm room. Warm the center of 
the body first - chest, neck, head, and groin. Keep 
dry and wrapped in warm blankets, including the 
head and neck. 

Don’t substitute these steps for proper medical care. 
Frostbite should be checked by a health care provider. 
Also remember, hypothermia is a medical emergency 
and immediate medical care is necessary.
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 Focus Four For Health
Many of those in the construction industry are familiar 
with the Focus Four - falls, electrocution, struck-by, 
and caught-in/between. These four hazards make 
up about 90 percent of jobsite deaths. Yet even more 
construction workers suffer from chronic illness or 
injuries from exposure to health hazards on the job. 

Health hazards in construction do not get as much 
attention as they should. This is partly due to the fact 
that many of these chronic injuries or illnesses take 
years to first develop and be diagnosed. The American 
Industrial Hygiene Association (AIHA) Construction 
Committee recently published a guide that identifies 
the four health hazards in construction, their risk 
factors, and what can be done to prevent them. The 
Focus Four for Health include: 

MANUAL MATERIALS HANDLING

Injuries caused from manual handling of materials are 
very common in the construction industry. Construction 
work is very physical, which puts Laborers at high 
risk for overexertion. A major cause of this is the 
manual handling of materials. Overexertion can lead 
to musculoskeletal injuries, such as sprains, strains, 
and chronic back/knee injuries. Many of these injuries 
can be serious enough to end a construction career 
and can even affect the worker long after retirement. 

About 30 percent of all work-related injuries in 
construction and half of the medical costs are related 
to the manual handling of materials. AIHA identified 
five common risk factors that increase the likelihood 
of overexertion. 
• Weight - The heavier the material, the higher the 

risk.
• Handling ease — Difficult to maneuver materials 

(e.g., no handles or cannot be carried close to the 
body) are at a higher risk. Also, materials handled 
on uneven or slippery surfaces are at a higher risk. 

• Awkward postures - Materials that require postures 
such as stooping, reaching, twisting, bending, or 
kneeling are a higher risk.

• Time/distance — Materials that require more time 
to handle or a longer carry distance are a higher 
risk.

• Pace — Manually handling materials frequently 
during a single shift is a risk factor.

These risk factors can be reduced significantly by 
implementing proper planning, using specialized tools 
and equipment, and identifying ways to work smarter, 
not harder. Having workers involved in planning the 
job can also help to minimize the risk of injury and 
overexertion.

NOISE

In most states, OSHA does not require employers to 
do anything about a noise hazard until exposures are 
above 90 decibels, which is extremely high. As a result, 
many construction workers may have significant 
hearing loss by the end of their career. This can make 
their retirement years more difficult and less enjoyable. 
Overexposure to noise can cause many health effects, 
such as high blood pressure and tinnitus, and it also 
contributes to cognitive decline and memory loss. 

The damage caused by high noise levels occurs 
gradually over time. It usually is not noticed by workers 
or employers until the damage is irreversible. Noise 
levels that exceed 85 decibels are considered high 
enough to cause hearing loss. A simple rule of thumb 
is when you must raise your voice to be heard when 
talking to someone an arm’s length away from you, the 
noise level is typically over 85 decibels.

Hearing loss is not always obvious without a hearing 
test. Researchers found that 42 percent of workers who 
claimed they had good or excellent hearing actually 
had hearing loss when tested. Hearing loss and the 
health effects associated with it can be avoided by 
identifying high exposure tasks and taking steps to 
make them quieter or wearing hearing protection. 
This can include using quieter equipment or wearing 
ear plugs or earmuffs while doing the task. Training 

on the noise hazards and the proper use of hearing 
protection is also needed for workers. 

It is important for Laborers to get an annual hearing 
test. HearUSA offers a free annual hearing screening 
to eligible members and their dependents. For more 
information, visit HearUSA.com/olfbp.

AIR CONTAMINANTS

Most contaminants get into the body when it is inhaled 
through the air, others can be absorbed through the 
skin. Certain construction tasks may expose Laborers 
to air contaminants, such as dust, asbestos, silica, 
and lead. Some dangerous chemicals, like solvents, 
can also be quite hazardous. Exposure tends to be 
highest when materials are cut or ground. Inhaling air 
contaminants can lead to any number of short and 
long-term health effects.

It is important to review the OSHA Safety Data Sheets 
to determine the safety risks of products on site and 
what effects they may have on the body. The danger 
to Laborers is determined by the duration of exposure, 
the toxicity of the material, and other factors, such as 
whether it’s being used in an enclosed space. 

Because air contaminants are inhaled, the respiratory 
system (nose, throat, and lungs) is commonly 
affected. Respiratory health effects range from 
short-term effects, such as irritation, to long-term 
problems leading to premature disability and death 
from occupational illnesses. These include asthma, 
breathing difficulties such as shortness of breath, lung 
scarring (fibrosis), chronic obstructive lung disease 
(COPD), and lung cancer. 

Not all air contaminants affect the lungs. Lead 
can damage the kidneys and reproductive organs. 
Manganese, a heavy metal commonly released in 
welding fumes, can damage the nervous system. 
Many years may pass before serious health effects 
caused by air contaminants appear. This delayed 
onset makes understanding the risks posed by air 
contaminant exposures more difficult for construction 
workers and employers.

Some air contaminant exposures can be visible when 
present in the air at high levels. For example, dust can 
be seen when a chop saw is used to make a cut in 
a curb or concrete block. But most air contaminants 
have no reliable visual clues. Even odor is unreliable. If 
a chemical has a good warning odor, odor fatigue may 
occur. This is when the smell becomes less noticeable 

over time. Moreover, for some chemicals the odor 
threshold exceeds the exposure limit. Therefore, 
significant exposures can occur without any obvious 
knowledge.

Exposures are best controlled by using local 
exhaust or vacuum systems to capture the dust or 
fumes. Respirators are a last resort and require a 
full respiratory protection program that ensures the 
respirator fits properly and matches the hazard and 
exposure level. Employers should always check to see 
if there are less toxic alternatives available. Training 
is required under the OSHA Hazard Communication 
standard. 

HIGH TEMPERATURES

American summers are hot and heat waves are 
common. The past 16 years rank among the top 
17 warmest on record. High temperatures have a 
significant effect on Laborers since much of the job is 
done outdoors or in unventilated, partially constructed 
buildings. Work in high temperatures can cause a 
range of illnesses from heat rash to heat stroke. Every 
year, dozens of construction workers die from heat 
exposure. 

It is important for everyone on the jobsite to be able 
to recognize the symptoms of heat illness and take 
quick action to prevent serious consequences. Most 
workers who die from heat exposure were never 
acclimatized to the heat. OSHA investigated 20 heat 
illness cases in 2012 to 2013 that involved 13 deaths. 
Of those 13 deaths, nine occurred during the first three 
days of the job. Of those nine deaths, four occurred on 
the first day.

Heat acclimation involves the body adapting to the 
heat and reduces physiological strain (e.g., heart 
rate and body temperature). It improves comfort and 
exercise capacity and reduces the risk of serious heat 
illness during exposure to heat stress. Acclimatization 
involves repeated exposure to a hot environment. 
To acclimatize workers, gradually increase their 
exposure time in hot environmental conditions over a 
7-14 day period. New workers will need more time to 
acclimatize than workers who have already had some 
exposure. If given sufficient time to adapt, access to 
shade, and adequate water, healthy individuals can 
tolerate extended exposure to naturally occurring 
environmental heat stress. 

Sources: AIHA’s Focus Four for Health (2019); Laborers' 
Health and Safety Fund of North America
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Preventive Health and Wellness
Medicare-eligible members and dependents have 
access to SilverSneakers® at no additional cost 
through their Anthem Medicare Preferred (PPO) with 
Senior Rx Plus plan. 

SilverSneakers® is a specialized fitness program 
designed specifically for older adults. 

Get in shape or stay in shape by using SilverSneakers®. 
This program includes:

• Support from talented instructors
• Access to 16,000+ locations nationwide, with all 

basic amenities and signature SilverSneakers® 
classes.

• Adjustable workout programs tailored to individual 
fitness levels, schedule reminders for favorite 
activities, the option to find convenient locations 
and more with the SilverSneakers® GO™ app.

• SilverSneakers® On-Demand™ online videos, plus 
health and nutrition tips.

To get started, visit SilverSneakers.com/StartHere to:
• Get your SilverSneakers® ID number
• Find participating locations
• See class descriptions

After that, simply show your SilverSneakers® ID 
number at the front desk of any SilverSneakers® 
participating location. 
At-home kits are available for members who want 
to start working out at home or for those who can't 
get to a fitness location due to injury, illness, or being 
homebound. 

Taxation Of Your Pension Benefits
Taxes can be particularly confusing, especially if you 
have recently retired or receive multiple sources of 
retirement income. Pension benefits received through 
the Laborers' District Council & Contractors' Pension 
Fund of Ohio are taxable as ordinary income. This 
means that the payments you receive during the year 
will be part of your total taxable income for that year. 

Each year pensioners will receive a benefit statement 
from the IRS (Form 1099-R) showing the benefits 
received in the prior year. This form can be used when 
completing your federal tax return and state tax return 
(if applicable) to figure out if any of your benefits are 
taxable. 

Ohio Laborers Benefits will mail 1099-R forms by 
January 31st. Pensioners can access their 1099-R 
form through their MemberXG account. To create 
an account, visit ohiolaborers.com/memberxg. 
Pensioners can also review their pension payment 
history, submit/upload documents, and much more 
through MemberXG. 

In the tax year a pensioner turns age 591/2, you can 
expect to receive two 1099-R forms. It is required 
by the IRS for us to identify and distinguish between 
payments made prior to turning age 591/2 and 
payments made at age 591/2 and after. Each of these 
1099-R forms will be different. One will reflect the 
amount total for the months under age 591/2 for that 
year and the other will reflect the amount totals for the 
months at age 591/2 and after. Your annual total from 
the Pension Fund for the year will be the combination 
of both forms. 

If your total taxable income is over a certain threshold, 
you may want to consider paying taxes throughout 
the year. It is up to you whether or not you have taxes 
automatically withheld from your monthly pension 
benefit. If you choose not to have taxes withheld and 
you end up underpaying, you could owe additional 
penalty fees. To avoid this, you may want to estimate 
your income for the year and set your tax withholding 
appropriately. We encourage you to discuss this with 
your accountant or tax specialist. 

Members can adjust their tax withholdings anytime. 
There is no limit to how many times you can 
change your tax withholdings. Federal and state tax 
withholding forms are available at ohiolaborers.com/
pension-forms. Completed forms can be mailed to the 
Benefits Office, emailed to the Pension Department at 
pension@ohiolaborers.com, or uploaded through your 
MemberXG account. 

The following events may cause a need to change 
your tax withholding in retirement:
• Spouse stops working
• You or a spouse take on part-time work
• You pay off a mortgage or take on a mortgage
• You have a large amount of taxable capital gains 

from the sale of a property, mutual fund, or stock
• You take withdrawals from an IRA, 401(k) account, 

or other similar accounts
• You or a spouse start Social Security benefits
• You reach age 701/2 and you must receive IRA 

distributions



1514

Retiree Christmas Party
December 18, 2019

Congratulations Congratulations 
Mike Giordano (Local 860) Mike Giordano (Local 860) 
& Fred Jones (Local 1410)& Fred Jones (Local 1410)
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Congratulations 
to all of the 

Winners!
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MEDICARE HEALTH ASSESSMENT CALLS 

Members and dependents on the Anthem Preferred 
Medicare (PPO) can expect to receive a phone call 
from Anthem for a Health Assessment. The Centers for 
Medicare & Medicaid Services (CMS) requires Anthem 
to ask newly transitioned members to complete a 
health assessment within their first few months of 
enrollment. This survey only takes a few minutes to 
complete. Your responses are completely confidential 
and will not affect your insurance coverage or costs. 

The Health Assessment will help Anthem identify 
plan programs and services that are designed to help 
you stay healthy and, if necessary, manage health 
conditions and provide assistance as needed at no 
extra cost to you. 

BENEFITS COUNSELING

When members are ready to retire, they can schedule 
an appointment to meet with a Benefits Counselor. A 
representative from the Benefits Office will meet with 
you at your Local Union Hall to discuss your pension 
options, answer any questions you may have, and help 
you fill out your paperwork. We recommend scheduling 
a benefits counseling approximately 90 days before 
you want to retire. 

Pension applications are available online and can 
be submitted through your MemberXG account. You 
can also contact the Pension Department to have an 
application mailed to you. You do not need to have the 
application filled out before your benefits counseling. 
To schedule an appointment, contact the Pension 
Department.

AGING INTO MEDICARE

For members about to age-in to Medicare, you can 
call the First Impressions Welcome Center for any 
questions you may have about the Anthem Preferred 
Medicare (PPO) with Senior Rx Plus plan. 

First Impressions Welcome Center: 1-833-848-8729

From the Benefits Office

DIABETES TESTING SUPPLIES

Eligible members and their dependents can receive 
free diabetes testing supplies at no additional cost 
through EnvisionPharmacies. Qualifying diabetes 
testing supplies include:

• Insulin needles and syringes
• Lancets and devices (spring and powered)
• Blood glucose testing strips for home glucose 

monitors
• Normal, low, and high calibrator solution/chips
• Alcohol wipes

To receive the listed supplies at no cost, you will need 
to get a prescription from you doctor. The supplies will 
be subject to mandatory mail order. We recommend 
asking your doctor for a 90-day prescription. 

Your EnvisionRx benefits also include a program to 
provide you with a FREE blood glucose glucometer. 
For more information, contact EnvisionPharmacies at 
833-652-2799. Limit of one glucometer per member.

SMOKING CESSATION

Quitting is the single most important step a smoker 
can take to better their health. Everyone experiences 
quitting differently. What works for some, may not 
work for others. However, certain actions can be extra 
helpful when quitting. For example, smoking cessation 
medication can double your chances of quitting for 
good. Medications can help you handle withdrawal 
and cravings. 

Eligible members and their dependents can get both 
over-the-counter and prescription smoking cessation 
medication at no cost through their prescription drug 
benefit. Simply get a prescription from your doctor 
(even for OTC smoking cessation products) and get it 
filled at your local pharmacy. 

For help with quitting smoking, visit smokefree.gov.

GRAND ROUNDS

This free health benefit is available to eligible 
members and their dependents. Grand Rounds offers 
personal medical advice, assistance, and support. 
Members can use Grand Rounds to find a new doctor 
or specialist, to get a second opinion on a diagnosis 
or surgery, to have existing medication reviewed, or 
when they are struggling to get a proper diagnosis. 

Members and their dependents may be eligible for a 
deductible reimbursement of up to $400 per person 
and $800 per family per year after completing an 
expert second opinion with Grand Rounds for certain 
surgeries. To qualify, you will need to complete an 
expert second opinion if you receive a recommendation 
for one of the following surgeries:

• Back surgery
• Hysterectomy
• Knee and/or hip replacement
• Coronary artery bypass graft
• Heart valve replacement
• Prostatectomy
• Lumpectomy
• Mastectomy

To qualify for the deductible reimbursement, proof of 
the expert second opinion must be submitted to Ohio 
Laborers Benefits.

Grand Rounds is intended to help members make 
informed medical decisions. Members are 2x more 
likely to understand their condition, symptoms, and 
care management after using Grand Rounds for 
an expert second opinion. Members are under no 
obligation to follow Grand Rounds’ recommendation. 

HEARING AID CARE

HearUSA administers the Ohio Laborers hearing aid 
benefit. Eligible members and their dependents can 
get a basic annual audiologic assessment, including 
air conduction testing, bone conduction testing, and 
word recognition measures at a discount. 

To get started:

• Call 1-800-442-8231 to schedule an appointment 
and identify yourself as a member of the Ohio 
Laborers Insurance Fund. 

• HearUSA will confirm your eligibility with Ohio 
Laborers.

• HearUSA sends you an appointment confirmation.
• For in-network claims, the Fund pays benefit 

amounts directly to your network provider. You 
pay the provider the balance of discounted 
allowable charges above the benefit amounts. 
HearUSA reviews all in-network claims to ensure 
that costs do not exceed allowable charges. 
Allowable charges vary according to the hearing 
aid technology recommended.

Member benefits include:

• Free annual hearing screening
• Unlimited visits during the first year of hearing 

aid purchase (adjustments, cleaning, and 
programming)

• $1,200 per ear every 36 months towards hearing 
aids

• 3-year warranty including loss and damage on all 
hearing aids

• 2-year supply of hearing aid batteries with purchase
• 0% interest financing available for any hearing aid 

costs above the $1,200 limit
• 10% discount from HearingShop.com using code 

EARUSA at checkout

Reminders Important Announcement:
Ohio Laborers Benefits will begin using Alternative IDs in place of full or partial Social Security numbers on 
documents in 2020. This is part of the Benefits Office’s continued effort to protect your privacy and help prevent 
identity theft. Please don’t be alarmed if certain documents still contain the last four digits of your Social 
Security number while the Alternate IDs are phased in.
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Welcome Aboard!

John - IT Specialist 


