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Keeping Up With The Future 

     Here at OLFBP, we spend a lot of time thinking about the future.  That thought process is very important because 

the long-term health of the Funds we administer depend largely on what the future holds.  One way the future has 

invaded our thoughts of late is in the employees we hire.  We have been fortunate to have a number of employees 

that have worked at OLFBP for a long time—some of them a few decades.  But as our employees retire or seek oth-

er opportunities, we have the task of replacing them with talented and hard-working new employees.  In the past six 

months, we have hired five such individuals—you can meet them on page 16.   

     In the OLDC-OCA Insurance Fund, we are trying to provide our members with “futuristic” options related to their 

healthcare.  Beginning this summer, Insurance Fund members will be able to “visit” a doctor virtually through a new 

offering called LiveHealth Online.  See page 4 for more information.   

     For the past couple of years, OLFBP has offered a way for signatory contractors to report and pay fringes via the 

internet.  Recent software enhancements have made this product even more user-friendly.  We have a number of 

contractors that currently take advantage of this system, and we hope more will begin to use the system.  This free 

system utilizing current technologies can reduce processing time for both employers and the Fund Office, leading to 

a more efficient and effective reporting system.   

     The Ohio Laborers’ Training and Apprenticeship Fund also has an eye on the future.  In this training season, the 

highly-skilled staff at the Drexel J. Thrash Training Center has trained over 4,000.  That equals thousands and thou-

sands of hours members have spent learning about how to be safer and better qualified to perform the wide variety 

of duties expected of today’s laborer.  And now, a card will be carried by laborers that receive training from the Train-

ing Center.  This card will allow a member, a contractor, the local, and others to access that laborer’s training rec-

ords on the internet simply by scanning a code on the card.  Read more about this exciting product on page 12.     

And speaking of the future, there are currently over 600 apprentices enrolled in the Apprenticeship program, working 

and learning about what it takes to be a Laborer.   

     Administration of the LDC&C Pension Fund of Ohio is highly dependent upon what the future holds.  The Plan 

Actuary has to advise the Board of Trustees on the likely outcomes of many questions—how long will retirees live 

and draw a pension check?  What will future investment performance be? How many hours will be worked? At what 

age will members retire? But the funding structure of the Pension Fund is pretty simple—today’s active Laborers are 

funding the pensions of today’s retirees.  One day in the future, today’s active Laborers will be retirees whose month-

ly checks are funded by today’s apprentices and youngsters.  So as we hire new employees and train the next gen-

eration of Laborers, it is important to remember that today’s decisions can have a lasting impact on all of our futures.    

       Sincerely, 

       Matt Archer 

MESSAGE FROM THE 

ADMINISTRATIVE MANAGER 
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 Insurance Plan Updates 

New Visit Limits for Chiropractic Services, Physical Therapy, 

and Outpatient Occupational Therapy 

     Starting July 1, 2015, the Insurance Fund will cover a combined 50 visit maxi-

mum per calendar year for Physical Therapy, Outpatient Occupational Therapy, 

and Chiropractic Services.  There are no copays for these visits; however, rele-

vant deductibles and coinsurance still apply.   

     Past Fund experience indicated many members and dependents were ex-

ceeding the 20 visits allowed, especially for chiropractic care.  This change al-

lows you to see a chiropractor much more often (if needed) without any type of 

medical review or appeal process.  The 50 visits can be in any combination.  

(For example, you can visit a chiropractor 30 times and get physical therapy 20 

times.)  If you exceed the 50 combined visits, the Fund will not cover the expens-

es for the additional visits. 

 

Insurance Exclusions Modified 

     Due to the new, exciting LiveHealth Online service being provided (as de-

scribed on page 4), three current exclusions in the Insurance Plan have been 

modified slightly to allow for the program.  Exclusions numbered 41, 42, and 43 

all reference and exclude in some way this type of “online/telemedicine” service.  The following language was added to 

each exclusion:  “except those services provided through LiveHealth Online.”  The three exclusions still apply in full to 

any other online or telemedicine service. 

 

Anthem Breach - Identity Theft Repair & Credit Monitoring Services 

     As you know, Anthem had a major data breach earlier this year in which member information was compromised.  An-

them is working with AllClear ID, a leading and trusted identity protection provider, to offer 24 months of identity theft re-

pair and credit monitoring services to current or former members of an affected Anthem plan dating back to 2004.  All-

Clear ID is ready and standing by to assist you if you need identity repair assistance. This service is automatically availa-

ble to you with no enrollment required. If a problem arises, simply call and a dedicated investigator will do the work to 

recover financial losses, restore your credit, and make sure your identity is returned to its proper condition.  To access 

identity repair services, please call 877-263-7995.   

     For additional protection, and at no cost, you may also enroll in the AllClear PRO service at any time during the 24 

month coverage period. This service includes credit monitoring and an identity theft insurance policy. Please enroll at 

https://anthem.allclearid.com/. Those without Internet access can call 877-263-7995.  For additional information regard-

ing your protections, please visit: https://anthem.allclearid.com/faqs. 

 

Orchard Mail Order Address Change 

     Orchard Pharmaceutical Services changed its mailing address a few months ago from a P.O. box to a street address.  

Effective July 1, 2015, the forwarding order with the post office will end.  Most of the mail order brochures in circulation 

already have the updated address; however, if you have old material, please do not send any mail to Orchard using a 

P.O. box. 

Is Laboring hard on 

your back?   

If so, you can now visit the 

chiropractor up to 50 times 

each calendar year. 
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LiveHealth Online® 
Doctors by Your side 24/7 

     OLFBP is excited to announce a new way for you to 

visit a doctor.  LiveHealth Online is easier, faster, and 

cheaper than a visit to a doctor’s office or urgent 

care.   

 

What is LiveHealth Online? 

     With LiveHealth Online, you have a doctor by your 

side 24/7.  LiveHealth Online lets you talk face-to-face 

with a doctor through your mobile device or a computer 

with a webcam.  No appointments, no driving, and no 

waiting in an office with sick people.  Use LiveHealth 

Online for common health concerns like colds, the 

flu, fevers, rashes, infections, and allergies.  You can 

even get prescriptions (except for narcotics) through   

LiveHealth Online.   

 

Why would I use LiveHealth Online instead 

of going to visit my doctor in person? 

     The choice to use LiveHealth Online is different for 

each person.  For some, busy schedules, location or oth-

er conflicts make it hard to get to the doctor’s office.  It 

also depends on the type of health condition you have.  

For certain health concerns, there’s just no substitute for 

going to a doctor in person.  But other times, the conven-

ience of having a doctor a click away can help you get 

the care you need when you need it.   

     LiveHealth Online should not be used for emer-

gency care.  If you experience a medical emergency, 

call 911 immediately. 

 

When is LiveHealth Online available? 

     Starting July 1, 2015, doctors are available on       Li-

veHealth Online seven days a week, 24 hours a day, 365 

days a year. 

 

How do I access the LiveHealth Online     

mobile app? 

     You can download the LiveHealth Online mobile app 

for free on your mobile device by visiting the App Store or 

Google Play. 

 

Do doctors have access to my health        

information? 

     LiveHealth Online doctors can only access your health 

information and review previous treatment recommenda-

tions and information from prior LiveHealth Online visits.  

If you are using LiveHealth Online for the first time, you 

will be asked to answer a brief questionnaire about your 

health before you speak with a doctor.  Then the infor-

mation from your first online visit will be available for fu-

ture LiveHealth Online visits. 

 

How does LiveHealth Online work? 

     When you need to see a doctor, simply go to          

livehealthonline.com or access the LiveHealth Online 

mobile app.  Select the state that you are located in 

and answer a few questions.  Once connected, you can 

talk and interact with the doctor as if you were in a private 

exam room.  Best of all, there is NO copay with          Li-

veHealth Online.  A copay with your primary care physi-

cian is $20, a specialist is $30,  and urgent care is $50.  

Save money and time, use LiveHealth Online. 

     For assistance, please call the Customer Support Call 

Center 24/7 at (855) 603-7985. 
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     The EnvisionRx Personal Savings Program (previously called the Lifestyle Medication Savings Program) allows you 

to save money on certain types of drugs which are not currently covered by the OLDC-OCA Insurance Fund.  With this 

program, the Insurance Fund pays $0 for these non-covered drugs; however, you can still receive a discount from the 

normal cost of the drugs. This program is available for all eligible members and dependents.  Prescription drug catego-

ries that are included in this discount program are:  Acne, Cosmetic, Impotency, Nutrients & Dietary Supplements, and 

Weight Loss.   

     You must get a prescription for these drugs and present your prescription card to the pharmacy in order to 

get the available discounts.  There is NOT a separate ID card for this savings program; you will still use your 

same EnvisionRx Options prescription drug card at the pharmacy.   

     OLFBP and EnvisionRx always recommend you talk to your doctor before discontinuing or changing any medication. 

We encourage you to work with your physician to determine which medication options are best for you.  If you have addi-

tional questions about this program or participating pharmacies, please contact EnvisionRx Options at (800) 361-4542. 

Medications currently in the Personal Savings Program are listed below.  (This list is subject to change without notice.) 

 

Acne Medications 

 Brand Name:   Avage, Refissa, Renova, Renova Pump  

  

Cosmetic Drugs 

 Brand Name:   Aclaro, Botox, Chromelin, DY-O-Derm, Epiquin, Esoterica, Latisse, Lustra, Nuquin, Oxsoralen, 

   Propecia, Tri-Luma, Vaniqa, Vitadye  

 Generic:   Alphaquin, Finasteride, Hydroquinone, Melpaque, Melquin, Minoxidil, Remergent  

 

Impotency Drugs 

 Brand Name:   Caverject, Cialis, Edex, Levitra, Muse, Staxyn, Stendra, Viagra  

 

Nutrients and Dietary Supplements (Rx only)  

 Brand Name:   Apptrim, Aminosyn, Axona, Cardiotek-Rx, Cerefolin, Deplin, Dermanic, Enlyte, Enteragam,   

   Folbee  AR, Folbic, Foltanx, Foltx, Fosteum, Fosteum Plus, Gabadone, Glutathione,              

   Hypertensa, Levomefolate, Limbrel, Lister, Metafolbic, Metanx, Methionine, Methylfol/CA, 

   Nephramine, Nicazel, Podiapn, Prosol, Sentra Am, Tears Again, Theramine, Tozal, Travasol, 

   Trepadone, Vascazen, Vasculera, Vayacog, Vayarin, Vayarol, Virt-Vite, VP-Precip, VSL, Zytaze  

 Generic:   Clinisol, Hepatamine, L-Arginine, L-Carnitine, L-Methionine, L-Methylfolate, Premasol, Pro-Stat,      

   Proteinex  

 

Weight Loss Drugs 

 Brand Name: Adipex-P, Alli, Belviq, Contrave, Didrex, Qsymia, Regimex, Suprenza, Xenical  

 Generic: Benzphetamine, Diethylpropion, Phendimetrazine, Phentermine, Phenylpropanolamine  

EnvisionRx  

Personal Savings Program 
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     Double dipping.  Cheating the system.  Taking jobs 

away from union brothers.  These are all ways to de-

scribe the growing problem in Ohio of retired members 

continuing to work as laborers after retirement.  Some do 

it within the rules, some bend the rules, and others are 

blatantly defrauding the Pension Fund and the hard work-

ing Laborers of Ohio. 

     The Boards of Trustees from both the Insurance and 

Pension Funds are actively looking at ways to stop this 

disturbing trend.  You can help too.  If you know someone 

who is breaking the rules, inform OLFBP.  We can go 

after the cheaters and make them pay.  In fact, last 

year we caught two retirees continuing to work as 

Laborers who now owe the Pension Fund over 

$100,000 each. 

     If you decide to return to work after you retire with the 

Laborers’ District Council and Contractors Pension Fund 

of Ohio, it is important for you to understand how it will 

affect your pension benefits.  Certain employment will 

result in your monthly pension benefit being sus-

pended.  Other employment is permitted and will 

have no impact on your pension benefits. 

 

Disqualifying Employment 

     Disqualifying Employment generally includes working 

for an employer in covered employment or employment 

for which contributions are required to one or more of the 

following funds: 

 Laborers’ District Council and Contractors’ Pension 

Fund of Ohio 

 Ohio Laborers’ District Council – Ohio Contractors’ 

Association (OLDC-OCA) Insurance Fund 

 Ohio Laborers’ Training and Apprenticeship Trust 

Fund 

 OLDC-OCA Cooperation and Education Trust Fund 

(LECET) 

     Disqualifying employment includes working as a 

Laborer foreman.  It does not include working as a 

superintendent if you are acting as a "supervisor" within 

the meaning of the National Labor Relations Act.  Gener-

ally, this means you have the discretion to do one of 

these functions:  hire, transfer, suspend, lay off, recall, 

promote, discharge, assign, reward, or discipline other 

employees, or responsibly to direct them, adjust their 

grievances, or effectively recommend these actions.  If 

Don’t get caught doing something            

you should NOT be doing. 

WORKING 

AFTER 

RETIREMENT 
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you supervise laborers, but do not meet the above de-

scription of a “supervisor,” the work will be considered 

disqualifying employment, regardless of job title.  This 

includes multi-craft supervisors.  However, if contributions 

on your behalf are made to another construction trade 

and not to a laboring fund, the work is not disqualifying.  

Laboring for non-union employers is also considered 

disqualifying while you are under Regular Retirement 

Age; however is permitted after you reach Regular Re-

tirement Age. 

     Your pension benefit from this Plan will not be sus-

pended if you work outside this Fund’s jurisdiction, in an-

other industry, or other state (other than Boone, Camp-

bell, and Kenton counties in Kentucky and Brooke and 

Hancock counties in West Virginia) after retiring.  Labor-

ing in Local 310’s or Local 265’s jurisdiction (and 

with other smaller laboring pension funds' within Ohio) is 

considered disqualifying, even if contributions are 

not due to this Pension Fund. 

 

Working Restrictions Based on Your Age 

Depending on your age, you have different working re-

strictions: 

 

Before Regular Retirement Age 
1
 

     Prior to your Regular Retirement Age, your monthly 

pension benefit from this Plan will be suspended for any 

month in which you work in Disqualifying Employment, 

regardless of how many hours you work.  Even one hour 

of Disqualifying Employment before your Regular 

Retirement Age will result in a suspension of your 

pension benefit. 

 

After Regular Retirement Age 
1
 

     After your Regular Retirement Age, your monthly pen-

sion benefit from this Plan will be suspended for any 

month in which you work 40 hours or more in disqualify-

ing employment.  Working less than 40 hours of disquali-

fying employment in a month will not affect your pension 

benefit. 

 

After Age 70 ½ 

     There are not any working restrictions after age 70 ½.  

Working in Disqualifying Employment after age 70 ½ will 

not affect your pension benefit with this Plan. 

Notifying the OLFBP Fund Office 

     If you begin to work in disqualifying employment, you 

should submit written notification to the OLFBP Fund Of-

fice as soon as possible.  If you are not sure if a particular 

job will be considered disqualifying employment, we rec-

ommend you contact the OLFBP Fund Office for a deter-

mination.  You may need to provide a job description 

from your employer for this determination.  The Fund Of-

fice may request reasonable information from you or your 

employer at any time to verify your employment and the 

number of hours you are working. 

     Your pension benefits will remain suspended until 

your disqualifying employment ends.  Once you stop 

disqualifying employment, you must submit written notifi-

cation stating your last date of disqualifying employment 

before your benefit will be restarted.  You will be eligible 

to restart your monthly pension benefit the first of the 

month after you last worked in disqualifying employment.  

Your monthly benefit amount after you stop disqualifying 

employment will not change, unless you earn at least one 

additional pension credit during a single suspension   

period. 

     The suspension of your monthly benefit may be ex-

tended to collect monies paid to you for months your pen-

sion should have been suspended due to disqualifying 

employment.  The Fund can withhold your entire monthly 

pension benefit until you have attained Regular Retire-

ment Age and up to 25% of your benefit (and your entire 

first monthly benefit) after Regular Retirement Age to col-

lect overpayments.  Death benefits payable to your bene-

ficiaries can also be reduced to recover overpayments. 

 

 

 

 

 

 

 

1 Regular Retirement Age (RRA) - Your RRA depends on when you last 

worked in covered employment.  Most active members can retire with 

Regular Retirement Pension Benefits at age 60; however, certain indi-

viduals are not eligible until a later date.  Age 62—If you  do not have 

500 hours at the $1.70 contribution rate or higher (effective 5/1/95) and 

a pension effective date of 1/1/96 or later, your RRA is age 62.  Age 

65—If you do not have 500 hours in 1980 or after and a pension effec-

tive date of 1/1/81 or later, your RRA is 65. 
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RETIREE SPOTLIGHT 

ROGER LEASURE  

MARIETTA LOCAL 639 

     When asked to be the featured retiree in this newslet-

ter, Roger Leasure replied, “I’m your poster boy.  Best job 

I ever had.”  But for Roger, being a Laborer seemed less 

like a job and more like his destiny.  His story and con-

nection to laboring began the day he was born.  Like 

many union brothers and sisters, being a Laborer and 

being in a union was a family affair for Roger.  He is a 

third generation Laborer with Local 639 in Marietta, Ohio.  

Roger’s dad and paternal grandfather were both mem-

bers of Local 639 before him.  His dad even served on 

the Local’s executive board for over 20 years.  His union 

upbringing doesn’t stop there; his mother was a member 

and president of the local garment workers union. 

     After graduating high school in May of 1973, it didn’t 

take Roger long to follow in his dad’s footsteps.  By July 

of 1973, Roger had bought his book and was working in a 

powerhouse in Beverly, Ohio.  Unfortunately, work was 

rather slow in the area at that time, and he was forced to 

look elsewhere for steady employment.  Roger worked in 

a coal mine from 1974 to 1980, but he never let his labor-

ing book drop.  In fact, he still labored a little during his 

mining years when he was on strike at the coal mine.  

Then in 1980, the coal mine shut down, and Roger began 

his laboring career in earnest. 

     From 1980 to 2003, Roger worked for many different 

contractors on many different types of projects.  This vari-

ety is one of the things Roger liked most about Laboring; 

every job was different.  “We’re diverse in what we do, 

laboring is not boring.”  In 2003, Larry Sloter (Business 

Manager at the time for Local 639) approached him to 

see if he was interested in attending a VOICE (Volunteer 

Organizers In Community Empowerment) class in Nash-

ville.  After the 10 day organizing class, Roger’s career 

took a different path.  In May of 2003, after a couple 

months of organizing with DEROC, he became a Field 

Representative for Local 639.  He discovered he had a 

real knack and passion for organizing, which quickly be-

came the favorite part of his career.  Roger recalls, “I 

used to get beat up as a kid for being aggressive and 

mouthy, then I started getting paid for it.” 

“I wouldn’t have anything if not 

for the Union.  I know where my 

bread is buttered.” 

           - Roger Leasure 
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     In 2011, Roger took over as Business Manager at the 

Local after the late great Scott Hoge unexpectedly passed 

away.  Roger retired two years later after 40 years as a 

Laborer.  In reminiscing on his career, Roger is most proud 

of how Laboring has changed and advanced since the 

70’s.  It’s now a highly skilled and diverse craft with an ap-

prenticeship program and great training.  “They don’t laugh 

at us now, they want what we got.  Better retirement 

and better insurance.”  Roger also holds dear a num-

ber of good long-term friendships he has made along his 

Laboring lifetime. 

     When asked what he would change about Laboring if 

he could:  Roger wishes all the building trades would work 

together better and not have jurisdictional disputes.  “We should all work for a common goal.  All the trades could be-

come stronger if they all just worked together.” 

     On a personal note, Roger has many hobbies to keep him busy.  Looking at the pictures, he is obviously a huge Ohio 

State Buckeyes fan.  He loves to play the slice on the golf course.  He enjoys fishing, especially with his Laboring bud-

dies on Lake Erie.  He also likes hunting, which has lead to his latest passion of shooting in a gun club.  He likes to shoot 

anything from a pistol to a muzzleloader.  But most of all, Roger enjoys spending time with his lovely wife (a retired 

LPN), his four kids, and seven grandkids ranging from 9 months to age 13. 

 

Congress Passes the Multiemployer Pension Reform Act of 2014 

     On December 16, 2014, President Obama signed the Multiemployer Pension Reform Act of 2014.  With regards to 

the LDC&C Pension Fund of Ohio, the biggest impact of this new law is that premiums paid to the Pension Benefit 

Guarantee Corporation (a governmental agency that insures pension funds) will increase substantially.  Most of the 

other rules in the law apply to funds that are financially unstable and in danger of running out of money to pay pen-

sion benefits.  The portion of the law that gets the most publicity is the option provided to such poorly funded pension 

plans to cut benefits being paid to retirees.  Since the Pension Fund is (and never has been) in such financial danger, 

there is no need to consider such a drastic action.  Current retirees can rest assured that there are no plans to reduce 

the benefits they worked so hard to earn. 
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     What’s the purpose of a Union?  To give employees a voice.  To make the lives of employees better.  To uplift.  To 

instill pride and confidence.  To make sure the job gets done right.  To provide contractors skilled labor.  To make society 

as a whole a better place.  Unions mean different things to different people.  For Zanesville, Ohio native Lance Smith, 

joining LiUNA enabled him to turn his life around. 

     Before joining the Apprenticeship Program and Local 530 in May 2013, Lance was struggling; he had hit rock bottom.  

He couldn’t support his family and could only get temporary, low-paying work.  His life was spiraling out of his control 

both personally and professionally.  It seemed like no one would give him a chance.  In early 2013, family friend and 

foreman for Shelly & Sands, Adam Viney, suggested Lance look into getting into the Laborers Apprenticeship Program.  

Lance applied and eventually landed a job with Shelly & Sands on 

Adam’s crew.  Now, starting his third year in the program, Lance is a 

great example of what Unions and the Apprenticeship Program can 

do to empower individuals. 

     What impact has becoming a Laborer had on Lance’s life?  It 

completely changed his life for the better.  On a professional level, 

the training he has received has made him more comfortable and 

safety conscious on the job.  After the A-1 and A-2 classes, Lance is 

now checking grade and reading a rule with confidence, no more 

second guessing himself.  In fact, he is now showing journeymen 

how to perform certain tasks he learned at the Drexel J. Thrash 

Training Center.  Per foreman Adam Viney, “The Apprenticeship 

Program is definitely working.”  No longer was Lance driving 

two hours to work for $9 an hour and no benefits or to be sent back 

home because there wasn’t any work.  Now Lance has a career to 

proud of. 

     On a personal level, joining LiUNA gave him the means to sup-

port his family and provide a positive role model for his three 

children (ages 6, 12, and 13).  No longer was schoolwork an af-

ter thought for his kids.  They saw their dad taking classes and saw 

how it made all of their lives better.  His wife was proud of him, his 

hard work, and dedication.  They are excited about finally having 

good insurance available for the family.   

“The Union makes sure workers get what they deserve.” 

LANCE SMITH                         

ZANESVILLE LOCAL 530 

FEATURED APPRENTICE 

Foreman Adam Viney (left) and      

Apprentice Lance Smith (right) 



11 

 

 

F CUS on WELLNESS 

Keep Your Cholesterol in Check 

Take High Cholesterol Seriously. 

     If you have high cholesterol, you have a greater chance of 

having a heart attack or a stroke.  If you already have had a 

heart attack, lowering your cholesterol also lowers your chance 

of having another heart attack. Heart disease is the top killer in 

the U.S. By lowering your cholesterol, you are lowering your 

chances of having a life-threatening event. 

 

High Cholesterol is often a Long-Term Problem. 

     For most people, high cholesterol is a lifelong condition that 

requires long-term treatment by changes in diet and possibly by 

medication, not by surgery.  The use of diet and medication to 

treat high cholesterol can last a long time.  This is because these 

treatments won't cure high cholesterol, but they will lower the 

amount of cholesterol in your body. 

 

You can Help Yourself. 

     There is scientific evidence that lifestyle changes such as 

diet, moderate exercise, and weight management can reduce 

high cholesterol.  Reducing high cholesterol levels lowers your 

chances of heart disease and stroke.  In fact, these changes are 

such an important part of treatment for high cholesterol that they 

are referred to as "TLC" (therapeutic lifestyle changes). There is 

even a recommended TLC Diet. These lifestyle changes are 

your first line of defense against heart disease:  

 Minimize the amount of saturated fats and cholesterol you 

eat. 

 Avoid smoking and tobacco products. 

 Reduce your weight if you are overweight. 

 Exercise on a regular basis. 

Questions to Ask Your Doctor 

about High Cholesterol 

 How severe is my hyperlipidemia? 

What is my risk for heart disease? 

 What are ALL my treatment op-

tions? 

 What treatments are you recom-

mending? Why? What are the 

risks? 

 (If your doctor is recommending 

medication) What side effects 

should I expect? 

 Do you recommend that I see a 

nutritionist to learn about diets? 

Who do you recommend? 

 If I have additional questions about 

my treatment or condition, what is 

the best way to get them an-

swered? 

 What are my goals for each of the 

cholesterol levels (LDL, HDL, tri-

glycerides)? 

 How long will it be before there is a 

measurable drop in cholesterol 

levels as a result of the medica-

tion?  As a result of lifestyle chang-

es? 

 How long will I have 

to take medication? 

Source:  Anthem.com 
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CONTRACTOR 

CORNER 

NEW TRAINING CARDS FROM THE  

DREXEL J. THRASH TRAINING CENTER 

     With Laboring becoming more skilled over the years, advanced and 

specialized training has become increasingly important and necessary.  

Both contractors and Locals need to make sure their Laborers are 

properly skilled and trained to do the job.  This, combined with the in-

creasing demand for accessing data at the touch of a finger, has 

spurred the Ohio Laborers’ Training & Apprenticeship Trust Fund to 

develop a new Training Card. 

     The new Training Card will include a picture of the Laborer and a 

unique QR code.  By scanning the QR code, you will be able to access 

all of the classes the Laborer has taken and passed as well as all the 

skills the he or she has been given for taking certain classes.  The La-

borer can carry this card at all times while on the job site so any super-

intendent, foreman, business manager, steward, etc. can scan the 

card and see if a Laborer has the skill that is required to be on the job 

doing the particular task.  Locals will be able to access information on 

their members and keep their skills list up-to-date.  If any classes or 

skills have an expiration, it will show when the expiration will occur.  If 

any of the classes actually have documentation such as a certificate, it 

will also be viewable via a link associated with the skill.  Data will be 

continuously updated.  The card is also set up for future uses such as 

signing in for a class or even signing in for a union meeting by swiping 

the bar code located on the card.   

Updates to Employer Portal 

     We have upgraded the Employer Portal.  Included in the upgrade is the ability for you to upload your own  Excel 

formatted payroll reports.  To use this new feature, your payroll report must include columns for the first name, last 

name, Social Security number, hours worked, birthdate, and gender.  The columns may be in any order, and your 

report may include other columns we do not need.  Even if you do not have a file to upload, you can still enter your 

Laborers’ information on our website by hand.  You will find it is now much faster. 

     If you decide to use the Employer Portal, payments may be remitted electronically using your bank account infor-

mation, or you can opt to mail us a check. If you have any questions about the Portal or would like to start an Employ-

er Portal online account, please contact Melissa Seum or Steve Zeller at (800) 236-6437.  Make sure you have your 

company’s federal ID and contact person’s name. 



13 

 

 2014 Laborers’ District Council 

RETIREE CHRISTMAS PARTY 



14 

 

 



15 

 

 



16 

 

 

® Facebook is a registered trademark of Facebook, Inc. 

www.facebook.com/OLFBP 

PRESORT 

STANDARD 

U.S.POSTAGE 

PAID 

WESTERVILLE OH. 

PERMIT 190 

OLFBP 

800 Hillsdowne Road 

Westerville, OH  43081 

Introducing New Employees at OLFBP 

Julie Ridge 

Pension Specialist 

Jacob Powers 

Pension Specialist 

Kristen Foss 

Benefits Counselor 

Ralph Scurry 

Compliance Auditor 

Connie Graney 

Receptionist 


